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O I I ICDAs Dep.  nent of Administrative Services
Equal Opportunity Division

Service - Support - Solutions

Decermnber 30, 2014

Richard Hoedges, Director
Ohlo Department of Health
246 N. High St

Columbus, Ohio 43215

RE: Approval Letter for the 2015-2017 Affirmative Action Plan {AAP}

Dear Director Hodges,

In accordance with Rule 123:1-49-04(D) of the Ohio Administrative Code, | hereby approve your agency’s 2015-
2017 Affirmative Action Plans (AAP). Please note that pursuant to Rule 123:1-49-04(E) of the Ohlo Administrative
Code, you are required to submit an annual update to the approved AAP. Your first update will be due December
4, 2015. The Equal Opporiunity Division of the Department of Administrative Services will contact you with
instructions regarding submission of your annual update In the near future.

If you need assistance or have questions regarding implementation of your agency’s AAP, please do not hesitate to
contact the Division's EEQ Program Manager, Felicia Godbo'lt at {614) 466-7313.

Sincerely,

[}

David Payne
Chief of Staff
Ohio Department of Administrative Services |

¢¢; Etaine Stewart, Labor Relations Administrator 1
Debra Payne, EEO/Labor Relations Officer .

Sarvice, Supporf, Sofutions for Ohio Govarnment The stale of Ohlo is an equal opportunity employer.
Boual Opportumty Division | 4200 Surface Road | Colurnbus, Ohin 43228 John R, Kasich, Govemor
Phone 614.466.8380 | FAX 614.728.5628 Robert Bleis, DAS Disector

Web: www.das.obiogov/eod
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Department of Administrative Services
Equal Opportunity Division

Service - Support - Solutions

December 5, 2014

Richard Hodges, Director
Ohio Department of Health
246 N. High St.

Columbus, Ohio 43215

Re: Receipt Acknowledgement of 2015-2017 EEO Affirmative Action Plan
Director Hodges,
On behalf of the State Equal Employment Opportunity Coordinator, this letter acknowledges that the Ohio
Department of Administrative Services, Equal Opportunity Division has received your agency’s 2015-2017

Affirmative Action Plan (AAP).

The AAP was received on 12/5/14 and is currently pending approval. You will be contacted if additional information
is required to process and approve the AAP.

If you have any guestions or concerns, please contact EEO Program Manager Felicia Godbolt at (614} 466-7313.

Sincerely, r.

143

Felicia Godbolt
EEO Program Manager
DAS/EOD

cc; Debra Payne, EEQ

FEqual Oppormfu'.ty Division | 4200 Surface Road | Columbus, Ohio 43228 . S jolm R. Kasich, Govemnor
Phone 614.466.8380 | FAX 614.728.5628 Robert Blair, DAS Director
Web: www.das.chio.gov/eod
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Request for Approval

2015-2017 Affirmative Action Pian

The Ohio Department of Health hereby submits its 2015-2017 Affirmative Action Plan to the State
Equal Employment Opportunity Coordinator for approval in accordance with rule 123:1-49-04 of the
Ohio Administrative Code.

By signing this document, the following acknowledge that they have reviewed and approved the Ohio
Department of Health’s Affirmative Action Plan for submission.

Agency EEO Administrator: Signature: C Date:
- - o
Elaine Stewart ; QQUALJ : \(i@i E 19"{5 ('ZOM

Agency Human Resources Signature; Date;

s @axm%ts@m a1

Jaime Erickson

Agency Director: Signature Date:

Richard Hodges Kebard Haa%m;& 12/5/2.014
T et N o
Phone 614.466.8380 | FAX 614.728.5628 Robert Blair, IDAS Director

Web: wwve.das.ohio.gov/eod
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OHIO DEPARTMENT OF HEALTH
2015-2017
AFFIRMATIVE ACTION PLAN

o

Richard Hodges/Director of Health




1. INTRODUCTION

Every three years, state agencies' are required to submit an Affirmative Action Plan to the State Equal
Employment Opportunity Coordinator in the Equal Opportunity Division (EQD)} of the Chio Department
of Administrative Services. An Affirmative Action Plan {formerly known as the EEO Strategic Plan) is a
written document detailing a set of specific, result-oriented procedures designed to promote equal
employment opportunities for all state employees and candidates for state employment. (OAC 123:1-
49-04(B).

The Affirmative Action Plan shall be required to include the following information:

1 An overview of the agency organization, including line of authority
between agency director and equal opportunity personnel;

2. Copies of agency’s Equal Employment Opportunity and Affirmative Action
policies, procedures, and responsibilities;

3. Agency’s affirmative action utilization analysis results and identified improvement goals.

! “State agency” means each state agency, board, or commission. {OAC 123:12-49-01({C}}




AGENCY OFFICIALS RESPONSIBLE FOR EQUAL OPPORTUNITY PROGRAMS

Agency Head

Agency Human Resources Director

Name: Richard Hodges

Name: Jaime Erickson

Title: Director of Health

Title: Human Capital Management Administrator 2

Address: 246 N. High Street, 7" Floor

Address: 246 N, High Street, 1% Floor

Telephone: (614) 466-2253

Telephone: (614) 728-7429

E-Mail Address: Rick.Hodges@odh.ohio.gov

E-Mail Address: Jaime.Erickson@odh.ohio.gov

Agency EEO Administrator

ADA Program Representative

Name: Elaine Stewart

Name: Belinda Kerr

Title: Labor Relations Administrator 1

Title: Human Capital Management Administrator 1

Address: 246 N. High Street, 1% Floor

Address: 246 N, High Street, 1° Floor

Telephone: (614) 466-8413

Telephone: (614) 995-7014

E-Mail Address: Elaine.Stewart@odh.ohio.gov

E-Mail Address: Belinda.Kerr@odh.ohio gov

Link to Agency Website: www.odh.ohio.gov




A. AGENCY OVERVIEW

The Ohio Department of Health (ODH) is a cabinet-level agency, meaning the director reports to the
governor and serves as a member of the Executive Branch of Ohio’s government.

As the state public health agency, ODH serves a population of 11,570,808. ODH is faced with the
challenge of balancing multiple, evolving priorities within given constraints/limitations. In addition to
dealing with ongoing public health challenges such as chronic disease prevention, obesity, infant
mortality, toxic environments, infectious disease outbreaks and control {e.g., West Nile Virus,
meningitis, influenza, hepatitis}, limited health care access in underserved areas, a large uninsured
population and health disparities, the agency is faced with emerging threats such as antimicrobial
resistance and bioterrorism. Other trends that could impact future demands for health care and place
an increased demand on public health and health care systems include the aging population and the
extension of health insurance for millions of uninsured citizens.

ODH’s aging workforce represents both a challenge and an opportunity. The challenge rests in the loss
of institutional knowledge and the continuity of service; the opportunity lies in our ability to recruit and
train future public health professionals.

ODH is committed to fostering a culturally competent workforce that is prepared to meet the challenges
-and opportunities that diversity presents and maintaining a well-qualified workforce in support of the
department’s strategic priorities.

DIVISIONS

The Division of Family and Community Health Services provides administrative direction, leadership,
and coordination of the activities for child and family health services, children with developmental and
special health needs, nutrition services and community health services and patient centered primary
care. The division’s mission is to assure access to health services for Ohioans. The division’s goals are to
assure access to high quality, interdisciplinary, culturally appropriate and competent health services.

The Division of Prevention and Health Promotion promotes good health, evaluates health status, and
prevents and controls injuries and diseases {chronic and infectious). The division contributes to the
agency mission by carrying out core public health functions and essential public health services. The
division supports a systems approach to prevention and preparedness that is based on science and
innovative technology. Collaborations and partnerships at the federal, state and local levels provide
enhanced capacity to meet strategic priorities.

The Division of Quality Assurance protects the health and safety of Ohid’s citizens through activities
that assure the quality of both public health and health care delivery systems. The division’s primary




mission is to ensure the proper licensure and regulation of long-term and non-long-term care facilities,
as well as to employ professionals in environmental fields such as lead abatement and radon mitigation.

OFFICES

The Office of Employee Services oversees the management of ODH’s human resource needs through the
daily operations of Human Resources (EEQ, Labor Relations, Payroll/Benefits, Position Management and
Recruitment), and Workforce Development.

The Office of Financial Affairs assists in the establishment of ODH's long and short-range fiscal goals and
objectives. The office provides the agency with overall fiscal administration support through its various
unit operations including accounting, purchasing, facilities and fleet management, inventory and records
management, and budgeting and grants administration. The office oversees the agency’s biennial
budget process, provides technical assistance to agency decision makers and provides daily monitoring
and analysis of agency spending trends.

The Office of Management Information Systems administers the information technology based
management systems across the ODH enterprise. The office is responsible for maintaining ODH
computer networks and servers and the development and implementation of strategies that support
the current and future technology needs of the agency. The office also administers the Office of Vital
Statistics, which collects and maintains legal records pertaining to a variety of public health statistics
(e.g., birth certificates, death certificates, marriage and divorce abstracts).

The Office of Perfermance Improvement helps define agency goals and objectives relative to strategic
planning and performance improvement. The office coordinates the development of performance
measures for local health departments and for agency programs through working with division chiefs
and program staff.

The Office of Government Affairs directs and coordinates agency legistative affairs and develops policies
and procedures to promote the department’s legislative agenda. The office is the nrimary Haison
working with the Ohio legislature and with all federal, state and local elected officials.

The Office of Local Health Department Support works closely with local health departments (LHDs) to
carry out the mission of public health in Ohio. The office serves as the agency liaison to LHDs,
administers public health improvement standards, drafts recommendations regarding approval of LHD
contracts, serves on statewide committees, workgroups and task forces and provides technical
assistance to LHDs.

The Office of Public Affairs is responsible for the development of ali ODH internal and external
communication strategies. Its primary functions include media refations, public relations and marketing,
and the office leverages mass and social media channels to ensure the general public has immediate
access to critical public health information.




B. AGENCY EEO FLOW CHART

AGENCY DIRECTOR
Richard Hodges
Birector of Health
Director 4

AGENCY CHIEF OF STAFF
Julie Walhurn
Chief of Staff
Assistant Directar 4

AGENCY HUMAN RESOURCE ADMINSTRATOR
Jaime Erickson
Employee Services Chief
Human Capital Management Administrator 2

AGENCY EEO ADMINISTRATOR
Elaine Stewart
Labor Relations & EEOQ Administrator
Labor Relations Administrator 1




D. EEO ADMINISTRATOR RESPONSIBILITIES

The Office of Employee Services (Labor Relations/EEOY} is responsibie for designing and ensuring
effective implementation of the Ohio Department of Health’s EEO program. These responsibilities
include:

1. Advise Director Richard Hodges with respect to the preparation of EEOQ programs, procedures,
tules, reports, and the agency's Affirmative Action Plan.

2. Evaluate from time to time the sufficiency of the total agency EEO program and report thereon
to Director Richard Hodges with recommendations as to any improvement or correction needed.

3. Make changes in EEO programs and procedures designed to eliminate discriminatory practices
when so authorized by Director Richard Hodges.

4. Evaluate tests, employment policies, practices and qualifications and report to Director Richard
Hodges and to the state equal employment opportunity coordinator any such policies, practices
and gualifications which have a disparate impact on minorities and women.

5. Provide for counseling of any aggrieved employee or applicant for employment who believes
that he or she has been discriminated against because of race, color, religion, sex, or national origin
{ancestry}, military status (past, present or future), disability, age {40 years of age or older), genetic
information, or sexual orientation.

6. Receive, investigate and attempt to resolve individual complaints of discrimination raised by
employees or candidates in personnel matters within the agency.

7. Furnish any information required by the state equal employment opportunity coordinator,
including but not limited to, monthly reports on all complaints pending within the agency, including
those filed with the Ohio Civil Rights Commission and the federal Equal Employment Opportunity
Commission.

8. Develop the Affirmative Action Plan, palicy statements, personne! policies and procedures,
internal and external communication of the policy and monitor the effectiveness of these actions,
review all personnel actions, policies, and procedures to ensure compliance with the Ohio
Department of Health's affirmative action obligations.

9. Review the qualifications of all applicants and employees to ensure qualified individuals are
treated in a nondiscriminatory manner when hiring, promotion, transfer and termination actions
occur.




E. AGENCY EEOQ-RELATED POLICIES

ODH Directive 5F {Workplace Non-Discrimination and Anti-Harassment) Attachment A

ODH Directive 38 (Reasonable Accommodation Requests Pursuant to the ADA) Attachment B

F. AGENCY WORKFORCE COMPOSITION REPORT

An agency’s Affirmative Action Plan must contain a snapshot of your agency-wide EEQ Workforce
Composition Report for the pay period ending September 20, 2014. A Job Aide on how to find an
Agency’s Workforce Composition Report is included as an attachment to this Guide.

An agency should work to identify the race of any employee counted in the “Unknown” category for
race/ethnicity. For an employee where the race is listed as “Unknown,” the EEQ Officer should confirm
whether the employee has self-identified and the correct primary flag is checked. If the employee has
not self-identified, the agency may acquire the race/ethnic information necessary for its Workforce
Composition Report either by visual surveys of its work force, or from post-employment records as to
the race/ethnicity identity of the employee. DAS does not encourage direct inguiry as a method of
determining racial or ethnic identity. If a visual survey is required, it is recommended that such surveys
be conducted for the agency by persons such as supervisors who are responsible for the work of the
employee or to whom the employee reports for instruction or otherwise.

The concept of race as used by the federal Equal Employment Opportunity Commission does not denote
clear-cut scientific definitions of anthropological origins. For the purposes of the Workforce Composition
Report, an employee may be included in the group to which he or she appears to belong, identifies with,
or is regarded in the community as belonging. However, no person may be counted in more than one
race/ethnic category.

NOTE: The category "HISPANIC" while not a race identification, is included as a separate race/ethnic
category because of the employment discrimination often encountered by this group; for this reason do
not include HISPANIC under either "white" or "black".

For the purposes of the Workforce Composition Report, the following race/ethnic categories will be
used:

a. White (not of Hispanic origin): All persons having origins in any of the original peoples
of Europe, North Africa, or the Middle East.

b. Black {not of Hispanic origin): All persons having origins in any of the Black racial groups
of Africa.




. Hispanic: All persons of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culture or origin, regardless of race.

d. Asian or Pacific islander: Alf persons having origins in any of the original peoples of the
Far tast, Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area
includes, for example, China, India, Japan, Korea, the Philippine Islands, and Samoa.

e. American indian or Alaskan Native: All persons having origins in any of the original
peoples of North America and who maintain cultural identification through tribal
affiliation or community recognition.

G. OH!O DEPARTMENT OF HEALTH UTILIZATION ANALYSIS

ODH recognizes the opportunity to enhance outreach efforts for female and minority candidates in the
professional, protective services and technical classifications. Currently ODH has 1184 employees of
which 218 are Black. There is potential to improve numbers in the underutilized protective services
classifications (i.e., Breath Alcohol Testing Inspector, Health Care investigator Speciaiists),

ODH employs 40 Asian/ Pacific tslander staff. There is capacity for improvement within the professional
classifications (i.e., Program Administrator, Health Planning Administrator, Epidemiologist, External
Auditor, Health Services Program Specialist, Fiscal Officer, and HCFS Surveyor) and the protective
services classifications (i.e., Breath Alcohol Testing Inspector, Health Care Investigator Specialists).

Lastly, women make up 69.5% of the agency workforce. While the numbers of women are well
represented in most areas; there is a modest deficiency (-7%) within the technical professions. Focused
recruitment for women in the technical classifications (i.e., Sanitarian, Lab Scientist, and Infrastructure
Specialists) will assist the agency in aligning with the labor market statistics.

During the next plan cycle, emphasis will be placed on conducting outreach through developing
relationships with minority professional arganizations, attending job fairs in Franklin County, partnering
with the Diversity Council on employment initiatives, advertising in professional journals, and attending
minority-focused community events.

ATTACHMENTS:

ODPH Workforce Composition Report Attachment C
ODH Classification Summary Attachment D
Female Summary Attachment £
Minority Summary Attachment F

Recruitment Resource List Attachment G




ANTI-DISCRIMINATION/ANTI-HARASSMENT POLICY

Title Workplace Non-Discrimination and Anti-Harassment

Policy #: ODH Directive 5F

Legal Reference: OAC 123:1-49-01; U.5.C. 2000e; Title VII; ORC Chapter 4112;Executive Order
2011-05K

Date: September 16, 2013

Approved: August 14, 2013

Origin: November 1, 2006

Supersedes: ODH Directive 5£

History: 5D (May 4, 2009), 5C {December 8, 2008}, 58 (July 1, 2008), 5A (July 27, 2007)
and 5 (November 1, 2006)

Review date: August 10, 2013

. AUTHORITY

This policy is issued in compliance with Ohio Revised Code (ORC) 121.02, 121.07, 3701.03 and 3701.04,
which establish the power and authority of the Ohio Department of Health and its director to develop all
necessary rules and policy in furtherance of its statutory duties.

It. PURPOSE

The purpose of this policy is to prohibit discrimination and harassment of employees and applicants and
to ensure equal opportunity in accordance with appropriate federal and state law {i.e. ORC 4112, DAC
123: 1-49-03 and DAS Directive 2011-05K), governor directives and executive orders, other governing
agency (e.g. DAS, OBM) policy or guidance, and/or executive director expectations,

I3, APPLICABILITY

This policy applies to all agency employees, vendors, applicants and consumers.

IV. DEFINITIONS

Discrimination - Treating an employee, applicant or consumer less favorably because of his/her race,
color, religion, national origin/ancestry, disability, age (40 years or older), sexual orientation, gender or
sex, veteran or military status, and/or genetic information.

Harassment - Any physical or verbal actions against an employee, applicant or consumer due to his/her
race, color, religion, national origin/ancestry, disability, age {40 vyears or older), sexual orientation,
gender or sex, veteran or military status, and/or genetic information.




Sexual Harassment - Any unwelcome sexual advances, request for sexual favors, or other verbal or
physical conduct of a sexual nature.

Vendor — Any person, partnership, corporation, associafion, organization, state agency, or other party
who sells, leases, or otherwise provides equipment, materials, goods, supplies, or services to {agency)
or to individuals with disabilities as authorized by the agency pursuant to a written or oral contract (e.g.
legal agreement, purchase order, authorization).

V. COMPLAINT PROCEDURES

A. Employees shall assist in the agency’s effort to achieve equal employment opportuhity and to
maintain a harassment and discrimination free environment,

1. Any employee who receives a complaint of harassment or discrimination must report the
complaint immediately to the EEO Administrator {Labor Relations Administrator) in the
Office of Employee Services.

2. Any willful or deliberate violation of this policy shall not be tolerated and may result in
disciplinary action.

B. Employee Discrimination Complaint Procedure

1. Any employee who has experienced harassment or discrimination should call
(614} 466-2434 promptly and ask to speak with the EEQO Administrator {Labor Relations
Administrator). The EEO Administrator or designee will attempt to resolve the problem
informally or assist the employee with filing a formal complaint. A formal complaint may be
filed through:

a. State of Ohio, Department of Administrative Services Equal Opportunity Division {DAS,
EOD) within 30 days of the aileged discriminatory incident at {614) 466-3380 or online
at: .

http://das.ohio.gov/Divisions/EqualOpportunity/Affirmative ActionEqualEmploymentQp

portunity/EEOComplaintProcess.aspx

b.  Ohio Civil Rights Commission (OCRC} within six {6) months of the alleged discriminatory
incident {http://cre.ohio.gov).

¢. Federal Equal Employment Opportunity Commission (EEOC) within 300 days of the
alleged discriminatory incident (http://www.eeoc.gov).

d. The Ohio Department of Health EEQ Administrator, in the Office of Employee Services,
within 30 calendar days of the alleged discriminatory acts.




Every attempt will be made by the Ohio Department of Health EEQ Administrator or the
Department of Administrative Services Equal Opportunity Division to ensure that the total
processing time, including an investigation and hearing, if requested, takes no longer than 120
calendar days. (See Ohio Administrative Code Sections 123:1-49-01 et. seq. for additional
information).

C. Applicant or Consumer Discrimination Complaint Procedure

1. Any applicant or consumer of the agency who believes that an alleged discriminatory act has
been committed against him/ her may:

a. Contact the Ohio Department of Health Office of Employee Services at (614) 466-2434
and ask to speak with the agency’s EEQ Administrator.

b. Contact the Ohio Civil Rights Commission {OCRC) to file a charge within 180 calendar
days of the alleged discriminatory incident (http://www.ocrc.gov).

¢.  Contact the federat Equal Employment Opportunity Commission {EEQC) to file
a charge within 300 days of the alleged discriminatory incident {http://www.eeoc.gov).

d. Any individual who reports or files complaint(s) of discrimination or harassment or acts
as a witness in such a case is protected from retaliation including, but not limited to:
intimidation, coercion, threats, taking reprisal, discriminating against or otherwise
taking adverse action against.

D. Violations

Any employee who is determined to have violated this policy, including but not limited to
engaging in discrimination, harassment, or retaliation is subject to discipline up to and including
removal.

FORMS AND ATTACHMENTS

ODH Directive 5F {Workplace Non-Discrimination and Anti-Harassment)
ODH Directive 38 (ADA Reasonable Accommodation Policy)

REVIEW

It is the responsibility of the Ohio Department of Health EEO Administrator to review this policy
annually, on or before the date listed in the header and, if applicable, make any necessary revisions. The
Ohio Department of Health EEO Administrator shall document the annual review as required by agency

policy.




SEXUAL-HARASSMENT POLICY

Title Workplace Non-Discrimination and Anti-Harassment

Policy ODH Directive 5F

l.egal Reference; OAC 123:1-49-01;1).5.C. 2000e; Title Vil; ORC Chapter 4112;Executive Order

2011-05K

Date: September 16, 2013

Approved: August 14, 2013

Qrigin: November 1, 2006

Supersedes: ODH Directive 5E

History: 5D (May 4, 2008), 5C {December 8, 2008), 58 (July 1, 2008), 5A {July 27, 2007)
- and 5 (November 1, 2006)

Review date: August 10, 2013

i. AUTHORITY

This policy is issued in compliance with Ohio Revised Code 121.02, 121.07, 3701.03 and 3701 .04, which
delegates to the director of the Ohio Department of Health authority to manage and direct the total
operations of the department and to establish such rules and regulations as the director prescribes.

il. PURPOSE

it is the purpose of this policy to establish uniform guidelines in order to ensure a workplace free of sexual
harassment.

I, APPLICABILITY
This policy applies to ait agency employees, vendors, applicants and consumers.
IV. DEFINITIONS

Sexual Harassment - Any unwelcome or unwanted sexual advances, requests for favors and other verbai
or physical conduct of a sexual nature.

Quid Pro Quo Sexual Harassmeni- Submission to such conduct by an individual is made explicitly or
implicitly a term or condition of employment, and submission to or rejection of such conduct by an
individual is used as the basis for a significant change in employment status.

Hostile Work Environment Sexual Harassment — Severe and pervasive conduct that has the purpose or
effect of interfering with an individuals work performance, or creates an intimidating or hostile
environment. Examples of behaviors that violate this policy include, but are not limited to: suggestive
comments, sexual jokes, gestures, slurs or innuendoes, display of sexually suggestive objects or pictures,
unwanted touching, rubbing, patting, or pinching, blatant or subtle forms of pressure for sexual activity,
explicit descriptions of the harasser's own sexual experiences, staring or leering upon a particular area of
the body and unsolicited or unwelcome flirtations and advances of propositions.

VI. PROCEDURES




A. Employees shall assist with the agency’s efforts to achieve equal employment opportunity
and maintain a harassment and discrimination free environment.

1.

Any employee who receives a complaint of harassment or disctimination must
immediately report the complaint to the agency EEOQ Administrator.

Any willful or deliberate violation of this policy shall not be tolerated and may result in
disciplinary action.

B. Employee Discrimination Complaint Procedure

1.

Any employee who believes that he/she has experienced harassment or discrimination
should call the Office of Employee Services at (614) 466-2434 promptly {(within 30
calendar days of the alleged discriminatory act) and ask to speak with the EEQ
Administrator or designee. The EEQ Administrator or designee shall attempt to resolve
the problem informally or assist the employee in filing a formal complaint. A formal
complaint may be filed through:

a. State of Ohio, Department of Administrative Services’, Equal Opportunity Division
(DAS, EOD) within 30 days of the alleged discriminatory incident at (614) 466-8380
or at the following link:
ht_t_p__:_/!das.ohio.qow’DEvisions/EquaIOpport_unitv/AfﬁrmativeActionEqualEmpIovmentOp
portunity/EEOGComplaintProcess.aspx#EEQComplaintProceduresstart:

b. Ohio Civil Rights Commission (OCRC} te file a charge within six {6) months of the
alleged discriminatory incident http://crc.ohio.gov.

c. Federal Equal Employment Opportunity Commission (EEOC) to file a charge within
300 days of the alleged discriminatory incident (http.//www.eeoc.qgov).

2. The individual has 30 calendar days after the alleged discriminatory act in which to file a formal
complaint with the Ohio Department of Health by contacting the EEQ Administrator at (614) 466-

2434,

Every attempt will be made by the Ohio Department of Health and the Department of

Administrative Services Equal Opportunity Division to ensure that the total processing time,
including an investigation and a hearing, if requested, takes no longer than 120 calendar days.
(See Ohio Administrative Code Sections 123:1-49-01 et. seq. for additional infarmation).

C. Applicant or Consumer Discrimination Complaint Procedure

1.

Any applicant or consumer of the agency who believes that an alleged discriminatory act
has been committed against him/her by the agency may call the Ohio Department of
Health Office of Employee Services at (614) 466-2434 and ask to speak with the EEO
Administrator,

Contact the state Ohio Civil Rights Commission (OCRC) to file a charge within six
months (180 days) of the alleged discriminatory incident {http:/fwww.ocrc.gov)




3. Contact the federal Equal Employment Opportunity Commission (EEQC) to file a charge
within 300 days of the alleged discriminatory incident (http:/iwww.eeoc.gov). Any
individual who reports or files complaints of discrimination or harassment or acts as a
witness in such a case is protected from retaliation including, but not limited to:
intimidation, coercion, threats, taking reprisal, discriminating against or otherwise
retaliating against.

D. Violations
Any employee who is determined to have violated this policy, including but not limited to,

engaging in discrimination, harassment, or retaliation, is subject to discipline up to and
including removal.

FORMS AND ATTACHMENTS

ODH Directive 5F (Workplace Non-Discrimination and Anti-Harassment)
ODH Directive 38 (Reasonable Accommodation Requests Pursuant to the ADA)

REVIEW

it is the responsibility of the Ohio Department of Health EEQ Administrator to review this policy annually,
on or before the date listed in the header and, if applicable, make any necessary revisions. The EEQ
Administrator shall document the annual review as required in agency policy.




AMERICAN WITH DISABILITIES ACT AND REASONABLE
ACCOMMODATION POLICY

Title REASONABLE ACCOMMODATION REQUESTS PURSUANT TO THE ADA
Policy #: ODH Directive 38
Legal Reference: ADA Amendments Act of 2008, 42 USC 12201 et seq., ORC 4112.02,
Executive Order 2011-05K
Date; September 1, 2012
Approved: August 27, 2012
Origin: September 1, 2012 (First Issuance)
Supersedes: N/A
History: N/A
Review date: August 25, 2012
i. AUTHORITY

This policy is issued in compliance with Ohio Revised Code 121.02, 121.07. 3701.03 and 3701.04, which
establish the power and authority of the Ohio Department of Health to develop all necessary rules and
policy in furtherance of its statutory duties. This policy is also issued in furtherance of Title | of the
American with Disabilities Act Amendments Act of 2008, 42 USC 12201 et seq. (ADA-AA) and Ohio
Revised Code 4112.02, Unlawful Discriminatory Practices.

i. PURPOSE

The purpose of this policy is to provide guidelines for providing a clear process for staff with disabilities to
seek and obtain reasonable accommodations (RA) in order to perform the essential functions of their jobs
successfully. In accordance with Title | of the Americans with Disabilities Act (ADA) and state law in
accordance with appropriate federal (e.g. ADA Amendments Act of 2008, 42 USC 12201 et seq.) and
state law (i.e. ORC 4112.02), governor directives and executive orders, other governing agency (e.g.
DAS, OBM) policy or guidance andfor executive director expectations. The ADA is a civil rights law
intended to protect qualified persons with disabilities from discrimination.

I. APPLICABILITY
This policy applies to all employees.
. DEFINITIONS

Disability - For purposes of determining eligibitity for a reasonable accommodation, a person with a
disability is one who:

has a physical or mental impairment that substantially limits one or more major life activities
and or bodily functions;

has a record of such impairmesnt; or

is regarded as having such an impairment.

L - - -

Major Life Activities - Include, but are not limited to: caring for oneself: performing manual tasks; seeing;
hearing; eating; sleeping; walking; standing; lifting; bending; speaking; breathing; learning; reading;
concentrating; thinking; communicating; sitting; reaching; interacting with others and working.




Major Bodily Functions - Include, but are not limited to: functions of the immune system; normal cell
growth; digestive; bowel; bladder; neurological; brain; circulatory, respiratory; endocrine; hemic;
lymphatic; musculoskeletal; special sense organs and skin: genitourinary; cardiovascular system; and
reproductive system.

Essential Job Functions - Tasks fundamental to the job. A job function may be considered essential
for any of the following reasons:

e the position exists to perform the function;

s limited number of employees to whom the performance of the function can be distributed; or
the function is highly specialized and the incumbent in the position was hired for his/her
expertise in performing the function.

Qualified Individual - An individual who satisfies the requisite skill, experience, education and other job-
related requirements of the employment position and who, with or without reasonable accommodation,
can perform the essential functions of such position.

Reasonable Accommodation - An adjustment made to a job and/or the work environment that enables a
qualified individual with a disability to perform the duties of that position. Accommodations may take the
form of providing access tfo the job, job restructuring, acquisition or modification of equipment or devices,
or a combination of any of these. The ADA requires reasonable accommodation in the following aspects
of employment:

» fo ensure equal opportunity in the application process;
* to enable a qualified individual with a disability to perform the essential functions of a job; and
e to enable an individual with a disability to enjoy equal benefits and privileges of employment.

Undue Hardship - An undue financial or programmatic hardship on the agency is determined on a case
by case basis (e.g. is unduly costly; alters the fundamental nature of the position: has an adverse im pact
on another individual; or contradicts an established non-discriminatory policy or collective bargaining
agreement),

POLICY

Making a Request for Reasonable Accommodation (RA) - In general, it is the responsibility of the
employee with a disability to inform the employer that a reasonable accommodation (RA) is needed. If an
employee notifies a member of management, the management representative immediately shall notify the
appropriate Ohio Department of Health designee.

1. The employee shall notify the Office of Employee Services (Benefits Office) that he/she needs a
RA in order to perform essential job functions or to receive equal benefits and priviteges of
employment by completing and submitting the “Employee’s Request for Reasonable
Accommodation” (50-EEOQ-02.A). The submission should be marked “Confidential”.

2. The employee shall discuss the need for the RA with the Office of Employee Services designee.
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ODH Directive 5F
Workplace Non-Discrimination and Anti-Harassment

Ref:  Executive Order 2011-03K

i. Purpose. The purpose of this directive is to establish and publish a policy regarding non-
discrimination and anti-harassment in the workplace as well as the delivery of services. As a recipient
of federal financial assistance. the Chio Department of Health is required to develop and maintain
procedures for the receipt, investigation and resolution of discrimination complaints filed against it and
its programs. Complaints may be filed by applicants, cimployees, contraclors, program participants,
employees of program participams, clients, beneficiaries and/or those affected by alleged violations of
rules, regulations, policies, directives, Executive Orders or federal and state laws which prohibit
discrimination. The Office of Employee Services (BS) is responsible for drafting this directive.

2. General Statement. It is the policy of the Ohio Department of Health {ODH) to foster a work
environment in which employces are treated with respect and professional courtesy. We expect
employees to conduct themselves in a manner which reflects regard for the ri ghts of others. Qur
expeclation is that employees will be afforded equal terms and conditions of emnployment in hiring, rate
of compensation, promotion, demotion. transfer, classification, eligibility for in-service training
programs, layofl, discipline and termination.

Workplace harassment, intimidation or employment-related diserimination predicated on race, color,
national origin {ancestry), age (40 years and older), religion, disability, sex (including sexual
harassment), sexual orientation, genetic information, military status (past, present or future) and veteran
status is also prohibited by Executive Order 2011-05. ODH emplovees who engage in such conduct
may be subject to disciplinary action up 1o and including removal. Prohibited conduct may include
comments, gestures, expressions, actions or patierns of behavior that a reasonable person may find
oifensive,

Unacceptable acts include. but are not limited to:

A, Using rude, insulting. abusive, derogatory and/or profane language in oral or written
communications.

B. Making stereotypical or racially/culturally/ethnically insensitive remarks about individuals
or groups of people,

€. Engaging in conduct which interferes with an employee’s work performance and/or creates
an intimidaiing, offensive and hostile work enviromment based on one or more of the above-
referenced protected classes.
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B. Retaliating by taking punitive, adverse actions in response to an applicant, employee,
contractor, program purticipant, employee of a program participant, client or beneficiary
exercising their right 10 raise what they belicve are legitimate allegations via a verbal report,
complaint, grievance or charge of discrimination. '

E. Using ODH equipment to create, forward or distribute inappropriate or offensive
communications or material (e.g.. photos, e-mails, chain letters) is prohibited.

3. Equal Employment Cpportunity (EEO). The Ohio Department of Health will afford fair and
equitable treatment in accordance with applicable state and federal laws, rules, regulations, guidelines
and Executive Orders which prohibit discrimination as well as retaliation.

4. Sexual Harassment. The Ohio Deparument of Health is committed to ensuring that ail
applicants, employees, contractors, program participants, employees of program participants, clients and
beneficiaries are afforded environments that are free of sexual harassment,

There are two types of sexual harassmeni:

A, Quid Pro (Juo sexual harassment occurs when submission to unwelcome advances is cither
explicitly or implicitly made a term and condition of employment and compliance with or
rejection of advances ’s a basis for employment decisions which adversely affect an
employce.

B. Hostile Work Environment sexual harassment occurs when an environment exists in which
inappropriate conduct and/or comments are so severe or pervasive that they interfere with an
employee’s ability to perform his/her duties.

Prohibited behaviors include, but are not limited to: making sexually suggestive comments,
inquiries or advances, unwelcome touching, engaging in inappropriate andfor explicit banter
of a personal nature, making repeated requests for dates and displaying offensive photos or
images.

The Ohio Depariment of Health will take aggressive action to prevent sexual harassment in
accordance with existing rules, regulations, policies, directives, Fxecutive Orders and
state/federal laws which prohibit sex discrimination, An applicant, employee, contractor,
program participant, employce of a program participant, client or beneficiary who believes
that this policy has been breached or needs additional information should contact the ODH
EEO Office at (614) 466-6258.

5. Retaliation. Retaliation against any person for making allegations of discrimination and/or
participating in an investigation as a complainant, witness, etc. is prohibited. This inchides harassment,
intimidation, coercion, threats or other adverse actions.

6. Supervisor Responsibilities. Supervisors should take the following steps with regard to aiding
efforis to prevent discrimination in the workplace:
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A. Managers who receive information which would lead a reasonable persen to believe that
inapproprizte, discriminatory or ofiensive conduct has oceurred must report it to the ODH
LEO Office within 24 hours.

B. Model appropriate, professional behavior during conversations and other interactions with
applicants, employees, contractors, program participants, employees of program participants,
clents and beneficiarics.

€. Maintain confidentiality to the extent possible.

D. Refrain from engaging in retaliation of employees who participate in investigations and/or
lodge discrimination complaints.

7. Superviser Liability. Supervisors may be held liable in the following instances with regard to
discriminatory acts, ineluding sexual harassment;

A. When they unreasonably delay in reporiing potential policy violations after a complaint is
lodged. :

B. When they observe or become aware of acts that may be discriminatory, inappropriate or
offensive, but faif to take action in accordance with established policy.

8. Duties of the EEO Office. The EEO Office will develop an EEQ Strategic Plan which
addresses existing problem areas, promptly document and mvestigate charges of discrimination and
provide the Director with recommendations for corrective action,

Investigative reports cannot be kept strictly confidential. However, information regarding the
allegations shall be communicated to parties only as necessary to investigate and take appropriate action.
All individuals involved in investigations should observe the same standard of discretion and respect for
the reputation and rights of everyone involved in the process. In addition, the ODH EEOQ Office will
conduct reguiar training and in-scrvices on a varicty of employee relations issues and undertake
preventative measures regarding non-discrimination and anti-harassment in the workplace,

9. Contact Information. An employee, applicant or client who believes that this policy has been
breached or needs additional information should contact the ODH EEO Office at {614) 466-6258.
Individuals who believe that their civil rights have been violated may f{ile a discriminalion complaint
with the ODH ELO Office (within 30 days); the Department of Administrative Equal Opportunity
Division (within 30 days); the Ohio Civil Rights Commission (within 180 days or six months) and/or the
Equal Employment Opportunity Commission (within 300 days). All internal complaints will be
investigated within the timeframes established by the Ohio Administative Code (123: 1-49-03).

10.  Applicability. All ODH stalf must follow the provisions of this directive, Failute to do so wil]

result in disciplinary action up to and including removal. Any violations will be grounds for disciplinary
action in accordance with the ODH Employee Standards of Conduct {ODH Directive 31A, Work Rule
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Workplace Non-Discrimination
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BP24). This policy also applies 1o all persons employed by or under contract employment, applicants
sceking employment as well as service providers, sub-recipients and persons conducting business with
the Chio Department of Health.

11.  Authority and References. This directive is promulgated by the Director of Health pursuant 1o
the Ohio Revised Code sections 121.02, 121.07, 3701.03 and 3701.04 as well as Ohio Revised Code
4112, OAC 123: 1-49-03 and DAS Directive HR-[>-14. This diractive supersedes any past practice,
previously issued directive or previously issued policy and will remain in effect until canceled or

superseded.
Vi L4 et 1
Approved: / w*gs{w?b"pi 4 ””iﬁiﬁ- gg’@ Date: q@‘.?ivf/ 't y’} / /Z
Theodore E. Wymyslo. g
Director of Health
_ Table of Effective Changes
' Version | Effective | Superseded/ | Significant Changes
Date Moditied _
. Firet iee N
5 L1/1/2006 N/A ; 01;;2 :tssu ance although the specific policies existed in a different
- ifie t inchusi exual orientation ¢ S
SA 1972007 MOdimd to re[]egi in 1{510‘11 of sexual orientation and gender
_ _identity as protected classes N ]
5B 7172008 5A ° Updated to inciude military status as a protected class.
3C 12/8/2008 5B - Unpdated to include supervisor responsibility and supervisor Hability
. ated 10 | sl e aints of
5D 5749000 5 | .Upda,tad to include fc,qun:en.mz}jt ta report complaints of
__inappropriate behavior within 24 hours o
S5E 12/1/2011 5D Updated to delete gender identity
Updated to expand coverage to program participants, employees of
5K 9/16/2013 5B program participants, clients and bencficiaries; removed ADA
_ refercnce
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ODH Directive 38
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Reasonable Accommodation

ODH Directive 38
Heasonable Accommodation Requests Pursuant to the ADA

Enclosures: HEA 0343, Employee Reasonable Accommodation Request form
A €344, Physician Questionnaire

1. Purpese. The purpose of this directive is 1o estzblish an agency-wice process for

requesting a reasonable accommodation pursuant to the Americans with Disabilities Act (ADA

of 1990 as well as any subsequent amendments, The Office of Human Resources is responsible

for tie drafting of this Directive.

2. Introduction. Itis the policy of the Ohin Department of Health (ODH) to provide equal
access in the employment process. terms and conditions of employment, pregrams, aclivities as
well as services provided by the agency and (o comply fuily with the Americans with Disabilities
Actof 1990 and applicable amendments.

An emplover is recuired to provide a reasonable accommodation to the known disability of a
qualified applicant or employez if it would not impose un “undue hardship™ on the operation of
the employer’s business. Reasonable accommodations provided by an employer enable people
with disabifities to enjoy equal employment opporiunities.

3. Definitions. For purposes of this policy, the following definitions shall apply:

A. Disability. A physical or mental impairment that substantially Himits one or morc
major life activities; a record of such condition; or being regarded as having such a
conlition.

B. Qualificd Individual with a Disability, A person with a disability who can perform
the essential functions of his/her job with or without a reasonable accommodation,

C. Essential Job Funciions, Those functions which are considered fundamental. A
varicty of issues must be taken into consideration when determining if a job function
is essential, including (1) whether the job exists solely to periorm that fuaction, (2)
whether removing that function would alter the job, (3) the amount of time spent
performing the function and (4) whether the function is highly specialized.

3. Major Life Activities, Major iife activities include. but are not imied to: caring for
ongself, performing manual tasks, seeing, heuring. cating. slecping, walking,
standing, [lifting, bending, speaking, bresthing, learning, reading, concentrating,
thinking, communicating and working.  Major life activities also inciude: the
operation of maor bodily functions {e.¢.. the immune system, normal cell growth,
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digestive, bowel, neurological, bladder, brain, respiratory, circulatory, endocrine and
reproductive functions),

K. Substantially Limits, Significantly restricts the duration. manner or condition under
which an individual can perform a particular major life activity.

F. Reasonable Accommodation. A muodification or adiusiment to the job, work{low or
@ work environmen! that enahles o qualified individual with g disability to perform
the essential functions of his/her job,

G. Undue Hardship. An action requiring significant difficulty or expense to e
emptoyer when considered in light of the employer’s size, financial resources and
operaitonal needs.

Reasonable Aecommodation Request Procedure.
A. Employees should request information through the HR Benefits Qffice.

B. The benefits staff will provide the employee with an ADA packet which includes an
Employee Accommaodation Request Form, the Physician Questionnaire and a copy of

the employee’s position description.

C. The employee is responsible for ensuring that the completed Physician Questionnalre
is returned 1o the benefits office within thinty (30) calendar days from the daie the
forms are provided to the employee. Requests for deadline extensions will be given
due consideration. If the physician questionnaire is not received within 30 calendar
days and no extension is granted the rcquest for accommodation wiil be considered
closed but does net prechude the cmployee from making a future request for an
accommodation.

D. Following a review of the individual’s documentation, the benefits staff designec will
determine if the employee is eligible for accommodations under the ADA based on
the guidelines defined under ADA and the information supplicd in the Ph_\,r‘séci&ﬂ
Questionnaire. It the employee is efigible for an accommeodation. the benefits stait
designee will begin the interactive process o defermine what accommodation \ﬁ,nuka
¢ reasonable.  If the employee is not cligible, he/she will be rotified and the request
for accommodation will be considered elosed.

E. The interactive process may include, but is not limited 1o, the following:
1. Discussion of the purpese and essential functions of the panticular job involved,
Compiction of a step-by-step analysis of the cmplovee’s position may be
necessary.

2. Determination of the precise job-related Lmitation,
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3. Identification of potential zccommedations and assessment of the effectivencss
each would bave in allowing the individual to perform the essentia] functions of

the job.

f\." )

4. Selection and implementation of the accommodation that is the most appropriate
for both the individual and ODH. While an individual’s preference will be given
constderation, O is free to choose among equally effective sceummodations
and may choose one that is less expensive or casier to provide.

F. The benetits staff will provide a written decision to the empioyee within 30 calendar
days after completion of the interactive process.

G. The employee has the right o appeal the denial of a reasonghle accommodation
request by filing a complaint with the internal ODH EEO Officer or with Department
of Admunistrative Services, Lqual Opportunity Division (EOD) within thinty (30)
calendar days of the notice of denial. For further nformation regarding the appeal
process, cmployces may contact the BOD at (614) 752-4741.

5. Authority. This directive is promulgated by the Director of Health sursnant 1o Ohbio
Revised Code sections 121,02, 121.07, 3701.03 and 3701.04 which authorize the dircctor to
create. promulgate and enforce rules for the safe, efficient. cconomic and proper operation of the
agency.

7 .
Approved: %gié i Date: !M’%_ww

'uzéx-f};. ilscs. MPA
Directof of Health

Table of Effective Changes
"wm“u&: Modified | Signiil mmi hi ﬂam,s
JANa 7 | FirstIssuonce -
| NA { 2 year review: no Chan_gcs needed
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{hio Department of Health
EMPLOYEE REASONABLE ACCOMODATION REQUEST FORM
Pursuant to the Americans with Disabilities Act
Piease note: Use this form wher: requesting sn accommodation for a physical or mental impairment. This form is the baginning
of an interactive process between the employee and ODH, The process may include, but is not limited to, subsequent mestings,

additional documentation and further medical cvaluations, Employees seeking an accommodation have the responsibifity of
providing complete and timely documentation and medical information.

i State of Ohio User D Number

S A
LIS RIS

oy Aress

1. Please identify your physical or mental impairment and describe the limitations sssociated with your
condition,

2. Please describe how your impairment fimits your abiiity to perform your job duties. Be specific about bow
the impairment impairs your abilities.

3. Please describe the specific accemmodation that you are requesting, if known.

4. Have you recelved any accommodations in the past for this same limitation? . Yes No
i yes, what were the accommaodations?

By signing below, | acknowledge receipt of the ADA Packet and understand it must be raturned to O0H within 30 days.

Employee Signature Date

Internal use only

T O armoanrd By
wate Beoeived Revgwed dy;

HEA 0343 [revised 10/2013] B4



Ohio Department of Health — Physician Questionnaire
Reasonable Accommodation Request
Pursuant to the Americans with Disabilities Act

“guesticnnalre must be completed and retumed to ODH within 30 calendar days

. Employee Name:

A, Questions to help determine whether an employee has a disability.

! For reasonable accommodation under the ADA. an empioyee has a disabifity if he or she has an impairment
 that substantially limits one or more major [ife activities or a record of such impairment. The following questions
_may help determine whether an employee has a disability:

- Does the employee have « physical or mental impairment? f Yes : INo
; i i

- If yes, what is the impairment and the enticipated duration of the impairment?

: Is the impairment episedic? If yes. please describe anticipated frequency of reoccurrences.

|

i

- Does the impairment substantially limit a major life activity as Yes - I No
.compared to most people in the general population?

if ves, what major life activity(s) (includes major bodily functions) is/are affected?

R

| {1 Bending 0 Hearing i1 Reaching [0 Speaking
{31 Breathing 1 Interacting With Others L0 Reading [ Standing
. 0O Caring For Self O Learning 1 Seeing (1 Thinking
. 0 Concentrating L1 Lifting i1 Sitting LI Waiking
L1 Eating [J Performing Manual Tasks I Sleeping [ Working
Other:
‘ Major bodily functions;
O Bladder [1 Digestive O Lymphatic [ Reprcductive
J Bowel 3 Endocrine 0 Musculoskeletal T Respiralory
3 Brain 0O Genitourinary Ll Neurological L. Special Sanse Organs & Skin
(1 Cardiovascular [} Hamic {1 Normat Cell Growth [3 Other (describe)
L Circulatory O immune 3 Operation of an Organ
B5 e
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_B. Questions to help determine whether an accommadation is needed. (Position Description Attached]
An employee with a disability is entitled to an accommodation only when the accommodation is reeded
because of the disability. The following questions may help determine whether the requested accommodation

is needed because of the disability. o . o

i

- Is the employec unable to perform the vssential funciions of histher job as sted in the nosttion deseription or
limited in histher ability to do so? 1fyes, please identify cach mitation or inability to perform and the
- expected duration,

H

!

' C. Questions to help determine effective accommodation opfions. B
if an employee has a disability and needs an accommodation because of the disability, the employer must

provide a reasonable accommodation, unless the accommodation poses an undue hardship, The following
questions may help determine effective accommodations: -

Based on your knowledge of the employee’s impairment, are there any accemmodations that vou believe would
assist the employee in performing the essential functions of their job? If ves, please describe,

How would your suggestions assist the cmployee in performing the essential functions of their job?

L i e B6 I
HEA 0344 (created 08/2012)




D. Other guestions or commenis.

- Please fax: (614) 564-2438 or mail completed questionnaire to: Ohie Department of Healith,

Office of Human Resources-246 North High Strest, Columbus, Ohio 43218

S

i

H
i
i

i

: Medical Professional’s Signaure:

Printed Narne:

Date:

Business Address:

Business Phone:

Business Fax:___

- The Genetic Information Nondiscrimination Act of 2008 (GINA)
| Titie !l from requesting or requiring genetic |
| specificatly allowed by this law. To comply with this law, we are asking that
g responding te this request for medical information. *Ganetic inform
- famity medical history, the resuits of an individual's or fam:
individuat's family member sought or received genelic services, and genetic information of a %2
L or an individual's family member or an embryo lawfully held by an individual or fami!

H
i

i reproductive services.

i

prohibits employers and otner entitias covered by GINA

nformation of an individual or family member of the individual, excapt as

HEA 0344 {created 08/2012)
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Attachment C1



Report ID: OHPERCIL
From Dafe: 21-5EE-2013
Thru Date: 20-8EP-2014

ALl of DCH

mw-nw Tofal
Total Male

OLf and Admin
61114 Dirvector ¢ 1 1
Percentage 100.0% 100.0%
Average Salary 62.74 62,74
61214 Assistant Dire z 1
Percentage 100.8% 50.0%
Average Salary 57.70 e62.27
61314 Deputy Directo 1 1
Percentage 100.0% 100.0%
hrerage Salary 45.68 45,58
61315 Deputy Directo 1 1
Percentage 100.0% 100G.0%
Average Salary 45.80 45,80
61318 Deputy Directo 2 1
Percentage 100.0% S0.0%
Average Salary 52.25 51.48
62111 Beard/Commissi 1 s}
Percentage 100.0% g.0%v
Average Salary 28.45 ¢.00
§2221 Board/Commissi 15 11
Percentage 100.0% 73.3%
Average Salary 1B.96 18,97
63473 Labor Relation 3 ]
Percentage 106.0% 0.0%
Average Salary 35,86 0.00
63475 Labor Relation 1 o
Percentage 100,0% 0.0%
Average Salary 40.89 0.00
64118 Informaticn Te 4 2
Bercentage 100.90% S50.0%
Average Salary 47.73 48.71
643132 Information Te 1 1
Percentage 100.0% 160.0%
Average Salary 47.0%  47.0%
§4135 Daba Systems R i 1
Percentage 100.0% 100.0%
Average Salary 57.85 37.95%
64615 Human Capital 2 o
Percentage 100.0% 0.0%
Average Salary 33.38 g.¢00
64616 Human Capital 2 9
Percentage 100.0% a.0%
Average Salary 35.23 0.00

by Sex
Female

4.0%

0.00

50.0%
53.13

0.0%
4.900

0.0%
0.00

56.0%
53.01

100.0%
28.45

26.7%
i8.95%

100.0%
15.56

100.0%
40.89

50.0%
46.75

8.0%
0.00

Q.64
0.00

100.0%
39.38

1060.0%
39.23

Workforce Composzition Report
By Class

TTTwe=ss---- Total bY Race --w--mmuwcoanoo

White

1
100.0%
62.74
2
100.0%
57.70
1
100.0%
45.68
1]

0.0%
0.00

2
100.0%
52.25
1
100,0%
28.45
14
23.3%
18.92
1
33.3%
27.93
1
1C0.0%
40.89
2
50.0%
48.71
i
100.0%
47.09
1
100.0%
57.85
s
50.0%
38,38
2
10C.0%
35.23

Black

Hispa

o
0.0%
0.860

0.0%
0.00

0.0%
G.60

0.0%
0.00

¢.0%
4.00

0.0%
¢.09

o.0%
0.08¢

0.0%
9.90

0.0%
.00

T.0%
6.00

0.0%
0.00

. 0%
Q.00

0.0%
2.0¢

G.0%
0.00

Amind Asian Unk

vl 3] ¢l
¢.0% 0.6% 0.0%
g.00 0.80 G.00

] o &
0.0% 0.0% o.a%
0.60 0.op 0.¢0

o] ] 0
0.0% 6.0% 0.0%
9.00 0.00 .00

& 1 o
0.0% 100.0% 8.0%
6.00 45.80 0.00

1] a o]
0.0% 6.0% 0.0%
8.00 d.00 0.08

o 0 3
0.0% 0.0% &.0%
g.00 0.00 4.00

0 1 0
0.0% 6.7% 0.0%
0.00 15.85% 0.00

[v] 83 o
0.0% 0.0% 0.0%
.00 G.00 ¢.00

& o] &
0.0% 0.0% &.0%
0.00 0.00 £.4a0

0 o Q
0.0% 0.0% 0.0%
0.00 §.00¢ 0.00

o] g a
0.0% G.0% 0.0%
0.00 8.00 0.00

o ] o
0.0% 0.0% ¢.0%
.00 0.00 8.00

o] 0 4
0.0% 0.0% 0.0%
0.00 0.00 0.00

] [ i}
0.0% 0.0% 0.0%
0.00 6.00 0.00

s=-e--sww- Total Males by Race se---we---

White

100.0%
62.74

5Q.0%
62.27

100.0%
4% .68

4.0%
0.00

50.0%
51,48

0.0%
d.60
in
€E.7%
18.91

0.0%
¢.00

0.0%
g.00

Black Higps Amind

a g 0
0.0% 0.0% 0.0%
0.00 0.060 0.00

& 4] o
0.0% 0.0% 0.0%
8.00 0.40 0.80

¢} G 0
0.0% 6.0% 0.0%
0.00 8.00 4.00

[ 0 0
G.0% 0.0% 0.0%
8.80 0,580 Q.00

0 4] 0
0.0% 0.0% 0.0%
Q.60 0.06 .00

o a &
G.0% 0.0% 0.90%
.00 a.64a .00

a o 0
0.0% 0.0% 0.0%
0.60 G.o¢ 0.00

0 g o]
G.0% 0.0% 0.0%
a.00 0.80 G.00

o G 0
0.0% 0.0% G.0%
0.00 0.00 0.00

bl a ]
8.0% 0.0% 0.0%
.00 0.00 0.00

0 o 0
0.0% O.0% 0.0%
0.00 .00 0.00

0 3] ¢
0.0% 9.0% 0.0%
0.03 G.00 0.0¢

¢ 0 o
C.0% G.0% 0.0%
g.00 0.00 0.00

4] 0 o
0.0% 0.0% 0.0%
J.00 0.0¢ 0.00

Asian

Unk

0.0%
0.00

0.0%
4.00

0.0%
g.00

0.0%
0.00

0.0%
0.0

G.0%
6.00

4.0%
4.00

0.0%
0.00

0.0%
.00

3.0%
0.040

¢.0%
0.00

0.9%
¢.00

0.0%
0.00

d.0%
a.c¢

Page: 2 of 214
Run Date: 11/06/14
Run Time: £4:29:33

-===--w-- Total Females by Race mw--wwenm

White

Q.00

50.0%
3%.38

100.0%
39.23

c2

Black Hispa AmIng
o o 0
0.0% 0.0% 0.0%
0.00 0.00 4.08
o ) g
0.0% 0.0% 0.0%
.00 0.00 0.00
g b [
0.0% 4.0% 0.0%
0.40 0.00 0.00¢
o] 0 bl
0.0% 0.0% 0.0%
0.00 4.00 0.Co
) 4 0
0.0% 0.0% 0.0%
o.00 0.G0 4,00
] 0 o
0.0% 0.0% 0.0%
0.4a06 ¢.00 4.460
0 a ]
0.0% 8.0% 0.0%
.00 0.04 0.00
2 a 0
66.7% 0.0% 0.0%
38,38 0.00 .06
a o] o
0.0% 0.0% 0.0%
0.00 G.00 8.00
2 1} a
50.0% 0.0% 0.6%
46.75 a.00 0.00
o & 0
0.0% ©.0% 0.903
0.60 5.04 0.00
Y 3} o
C.0% 0.0% 0.0%
4.00 0.40 0.00
1 o] o
30,0% G.0% 0.0%
38.38 .00 4,00
Q 2 0
C¢.0% 0.0% 0.0%
G. 00 0.00 0.40

Asian

.00

0.0%
¢.00

a.0%
§.0¢

Unk



Reporr ID: OHPERQ31

From Dzte: 21-SEP-2013

Thru Date: 20-SEP-2014

All of DOH

----- Tpral
Total Male

CELf and Admin cont.

64617 Human Capital 1 il
Percentage 100.0% 4.0%
Average Salary 46.41 G.00

659%1 Public Health 1 1]
Percentage 106G .0% 0.0%
Average Salary 26.11 0.00

66526 Research Admin 2 1
Percentage 10¢.0% S0.0%
Average Salary 31.%2 33,16

67172 Data Administyr 3 3
Percentage 100.0% 100.0%
Average Salary 42.22 42.22

67197 Network Servic 1 1
Bercentage 100.0% 100.0%
Average Salary 51.84 51.84

Frofessionals

172258 Healcth Financi 1 g
Percentage 100.0% 4.0%
Average Salary 32.43 8,00

26211 Investigator 2 2
Percentage 106.0% 10D.0%
Average Salary 20.65  20.85

52641 vVideographer 1 1
Percentage 100.0% 100.0%
Avarage Salary 33.60 33.860

52646 Video Producti 3 1
Percentage 100.0% 100.0%
krerage Salary 35.70 35.70

61522 HC Fac Survey- 3 1
Percentage 1to.0% 33.3%
Average Salary 34.58 35.20

61531 HC Fac Surveyo 27 2
Percentage 100.0% 7. 4%
Average Salary 24.49 26.00

61532 HC Fac Surveyo 111 15
Percentage 100.0% 13.5%
Average Salary 33.52 34.19

61535 HC Fac Survey 19 1
Percantage 100.0% 5.3%
Average Salary 37,17 37.71

by Sex -----

Female

100.0%
46.41

100.0%
26.11

50.0%
30.87

6.0%
G.00

a.0%
0,400

100.0%
3z.43

9.0%
a.00

0.0%
0.00

0.0%
0.00

66.7%
33.77

25
92.6%
24.137
B6.5%
3341

12
S4.7%
37.14

0.460

0.0%
.00

0.0%
0.00

White

1U0.0%
46.41

100.0%
28.11

109.0%
31.3%2

66.7%
42.14

100.0%
i.84

100.0%
32.43

106.90%
25.65

100.0%
13.60

100.0%
35.70

1¢00.0%
34.58
286
56.3%
24,56
107
896.4%
33.37
17
89.5%

Black

By Class
wrmmw=--wes- Total by Rage ~ww---weoon.

Hispa AmInd Asian unk white
0 [ 0 n] 1]
0.0% 8.0% 0.0% 0.0% 0.0%
0.0% 0.00 G.0p g.00 0.4a0
4] 0 & o 0
0.0% 0.3% 0.0% 0.0% o.0%
0.04 0,00 G.a0 8.0¢ 0.a¢
3 0 ] 53 1
a.06% &.0% 0.0% 0.0% 50.0%
0.80 .00 0.00 0.00 33.16
0 s [ a 2
0.0% 0.0% 0.0% 0.0% €6.7%
0.0¢ 0.00 &.08 0.00 42,14
O o] Q 4] 1
0.0% 0.0% 0.0% 8.0% 100.0%
0.00 0.00 g.60 g.08 51.84
0 [ 0 0 0
0.0% 0.0% 0.0% 0.0% 0.0%
0.00 0.60 8.00 0.00 0.00
g 0 o 0 2
0.0% 0.0% 0.0% 0.0% 100,0%
8.00 0.00 0.80 G.00 20.65
a 0 0 o 1
0.0% 0.0% 0.0% 8.0% 108.0%
0.00 0.o0 0.80 g.00 33.60
1) 0 0 0 1
0.0% g.0% 0.0% 0.0% 100.0%
0.60 8.00 0,30 5.00 35.79
0 a3 4] 0 1
0.0% 0.0% 0.0% 4.0% 33.3%
0.00 o.08 0.00 0.00 1g.20
0 li] a i 2
0.0% 0.06% 0.0% 3.7% 7.4%
¢.00 0.80 8.08 2z2.50 26.00
a o G o] 14
0.0% 0.0% 0.0% O.0% 12.6%
0.00 0.00 0.60 0.0g 33.72
o] [ 1 & 1
0.0% G.0% 5.3% 8.0% 5.3%
0.60 .08 37.85 .00 37.71

37.05

Workforce Compoaition Report

“T--e----- Total Males by Rage cv--eeooo.
Black Hispa BAmind Asian  unk
o 0 0 Y 0
0.0% 0.0% 0.0% a.0% 0.0%
.00 0.60 a.00 0.00 0.00
a o o o] 0
0.0% 0.0% 0.0% G.0% 0.0%
0.00 0.00 0.00G §.00 0.00
o a a 0 0
0.0% 0.0% 0.0% 5.0% 0.0%
.00 0.00 0.00 J.00 G.00
1 0 o o] 0
13.23% 0.0% 0.0% 0.0% 0.0%
42.37 6.¢0 0.00 0.00 0.060
] G o ¢ o
0.0% 0.0% J9.0% 0.0% 0.0%
0.60 G.00 0.00 .00 0.00
3 1] g o o]
5.0% 0.0% 0.0% 0.0% 0.0%
.00 0,00 .00 0.400 .00
0 G 0 o Q
0.0% 0.0% 0.0% 0.0% 0.0%
0.00 e.00 0.00 0.00 0.00
el > 0 13 a
0.0% 0.0% 0.0% G.0% 0.0%
0.00 8.060 0.00 0.00 0.00
0 q { o 0
0.0% 4.0% 0.0% 6.0% 0.0%
0.00 4.c0 0.08 8.00 0.400
1] Q el ¢ G
G.o% 0.0% 0.0% 0.0% 0.0%
0.00 0.00 ¢.00 4.0 .00
0 a ] 4] 0
8.0% 0.0% 0.0% 0.0% 0.0%
0.00 0.00 4.00 0.40 8.40
B [ 8] G 0
0.5% .0% 0.0% 0.0% 0.0%
40.82 6.00 4.06 0.00 .00
o] a o ¢ 0
0.0% 0.0% 0.0% G.0% 3.0%
0.00 G6.00 0.0 89.00 0.400

c3

Page: 2 of 14
Run Date: 11/06/14
Run Time: 04:29.33

-=---r--+- Total Females by Race --w---wu-

White Black Hispa
1 ¢l o
106G. 0% 0.0% 0.0%
44 .41 0.00 4.0
i 0 0
100.0% 8.0% 0,0%
26.11 4.00 D.B0
1 1} 3]
50.0% d.0% 0.0%
30,67 0.00 o.00
o o] 4
C.0% 0.0% 0.0%
J.¢0 0.00 J.00
O ¢l a
G.0%  0.0% 0.0%
G.o0 0.00 0.00
1 ] a3
100.0% 0.0% 0.0%
12.43 G.00 2.068
0 o} hd
0.40% 0.0% 0.0%
0.00 0.00 0.00
] ¢l o]
G.0% 0,03 Q.0%
0.00 0.00 0.00
0 a 0
0.0% 0.0% G.0%
.00 0.4¢0 0.00
2 a 0
66.7% 0.0% 0.0%
33.77 0.¢0 0.00
24 0 el
84, 9% 0.0% ¢.0%
24.44 ¢.00 0.0
23 3 4}
43.8% 2.7% 0.0%
33.32 36.44 0,00
16 i 0
B84.2% 5.3% 0.0%
37.01 38.41 0.00

smind

G.0%
4.00

0.0%
0.00

0.0%
0.00

0.0%
d.08

4.0%
G.00

0.0%
0.¢0

0.0%
g.oc

0.0%
4.00

Aslan

0.0%
c.o0

8.0%
¢.00

£.0%
4.00

0.0%
4.00

0.0%
.00

0.o%
8.00

8.0%
0.0¢0

5.3%
37.85%

Unk



Report ID: GHPERO31

Page: 4 of 14

From Date: 21-SEP-2013 Workforce Composition Report Run Date: 11/06/14

Thru Date: 20-5EP-2014 By Class Run Time: 04:29:33

ALl of DOH

--we~ Total by S6K ~--=+ -—cee--wu__- Tgral by Race w---cweommnuas moomwe-—-~ Total Males by RACE «-wacomens  reccemoo Total Females by Race w--nwam=-
Total Male Female Unk white Black Hisps  AmInd Aeian  Unk White Black Hispa AmInd Asian Unk  white Black Hispa Amind Asian Unk
brofessionals cont.

61535 HC Fac survey 4 ] 4 G 4 a b [ o q ] o 8 ] o} 0 4 o] Q [} a 3
Pexcentage 100, 0% 0.0% 100.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% C.0% G.0% 0.0% 0.0% 0.0% 1p0.0% 0.6% 0.0% 0.0% ¢.0% 0.0%
Average Salary 42.71 4.00 42,71 0.08 42.71 .00 6.00 0. 80 0.00 0.00 0.00 8.00 0.00 a.00 0.00 0.08 42,71 0.og¢ ¢.00 0.20 0.0¢ .00

5185% HC Fac Survey- 6 2 4 o] & 0 i 0 o Q Z 0 g 4] 0 g 4 0 o D & o]
Fercentage 100.0% 33.3% 66.7% 0.0% 100.0% 0.0% £.0% 0.0% 0.0% 0.0% 33.3% 0., 0% 0.0% 0.0% o.0% G.0%  856.7% 0.0% 0.0% 0.0% 5.0% 0.0%
Lverage Salary 31.18 29.22 32.1% 0,00 31.18 0.00 0,00 ¢.00 0.80 G.00 25.22 0.00 0.060 0.00 0.00 0.60 32.1¢6 ¢.08 0.460 8.00 0,00 Q.00

61552 HC Fac Survey- 27 5 22 o 25 2 o ] 0 |3 4 1 G g 1} 0 21 1 0 o 0 [¥]
Percentage 100.0% 18.5% 481.5% 0.0% 92.6% T.4% 0.0% 2.0% 0.0% 6.0% 14.8% 3.7% O.0% 0.0% 0.0% 0.0% 77.8% 3.7% 0.0% 0.0% 0.3% 0.0%
Average Salary 34.02 31.41 34.81 6.00 24.14 32.51 0.0c .00 0.80 8.00 21.52 30.99 6.00 0.00 0.0¢ 0.00 34.64 34.03 0.00 6.06 0.¢0 G.00

61585 HC Fac Survey 3 1 2 [ 2 ] il 0 1 i} a G 0 bl 1 3 2 5] Q g ] 3
Percentage i00.0% 33.3% 66.7% 2.0% &6.7% 0.08% D.0% 0.0% 33.3% 0.0% 0.0% 6.0% 0.0% 0.0% 33.3% 0.0% 66.7% 0.0% 0.0%  0.0% 8.0% 0.0%
Average Salary 36.70  35.77 37.1%6 9.00 37.16 0.00 0.00 Q.00 35,77 0.00 4,00 .00 0.80 0.00 35.77 .00 37.16 0.00 0.08 0.G0 .00 4.00

861556 M Pac Survey 2 b} 2 a 2 0 3 a 3] 0 o a a o] 0 0 2 [ G ¢l 0 0
Percentage 106.5% 0.0% 106.0% 0.0% 100.0% 0.0% 0.0% 0.0% 06.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% G.0% 100.0% 0.0% s.0% 0.0% 0.0% 0.0%
Average Salary 42.98 0.40 42.98 0.00 4z2.98 0.00 a.00 0.00 8.00 4.00 ¢.00 Q.00 0.6 0.00 5.00 0.0a 42.98 0.00 0.60 G.00 0.00 0.00

61562 HC Fac Survey- 4 o 4 Q 3 1 o] o 0 [ g Q [ o o 0 3 1 0 0 ] 0
Percentage 100.0% 0.0% 180,0% 0.0% 75.0% 25,0% 0.0% 8.0% 0.0% 8.0% 0.0% 0.0% 0.0% 0.0% 8.0% 0.0% 75.0% 25.0% 0.0% G.0% 0.0% 0.0%
Average Salary 35.85% ¢.00 39.85 C.00 40.73 37.20 0.00 L.00 0.00 0.00 .00 0.040 g.00 G¢.00 G.80 0.00 40.73 37.20 0,50 4.00 0.G0 0.00¢

61564 HC Fac Survey 1 i} 3 i 1 2 0 & Q o] G 0 a o o 4] 1 g o] il 3} o
Percentage 100.0% 0.0% 100.0% 8.0% 100.0% 8.0% 0.0% a.0% 0.0% 0.0% q.0% 0.0% g.0% G.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2.0% 0.0% $.0%
Everage Salary 43.13 0.00 43.13 $.00 43.13 0.00 .00 ¢.a0 0.00 Q.00 0.00 0.00 0.00 0.00 Q.00 8.00 43.13 0.G0 6.00 4.00 0.00 &.apn

63123 Program Admini a8 5 23 a 19 8 3] ] 2 [} 3 2 4] i} 1 ) it 6 o a i o
Percentage 100.0% 20.7% 79.3% 0.0% 65.5% 27.6% &.0% 0.0% £§.9% 0.0% 1c.3% €.9% 0.0% 9.0% 3.5% 0.0% 53.2% 20.7% 0.0% 0.0% 3.5% 0.0%
Average Salary 31.38 30.97 31.48 0.60 31.45 31.09 2.00 0.00 31.88 0.00 29.33 z25.24 0.00 0.00 39.38 6.00 31.85 31.71 0.08 0.00 24.34 [ ]

§3124 program Admini 21 9 12 ] 14 5 1 Q 1 o 7 2 a ] 0 a 7 3 1 o] i a
Percentage 100.0% 42.3% 57.1% 0.0% 66.7% 23.8% 4.8% 0.0% 4.8% G.0% 33.3% g.5% 0.0% 0.0% 0.0% G.0% 33.3% 14.3% 4.8% 0, 0% 4.8% 0.0%
Average Salary 37.85 28.23 37.57 0.80 38.4% 235.73 3%.38 .00 37.9% 0.00 33,08 35.24 .00 0.80 0.00 0.00 37.90 36.05 33.38 0.00 37.9% .60

63132 Administrative 2 2 o 0 2 [ o a sl 0 2 o] o #] ¢ a Q a 3 0 it} 0
Percentage i00.0% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% G.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% G.0% T.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 38.83 38.83 0.00 0.00 38.83 0.00 0.80 .00 0.80 g.00 38.813 0.00 4.9 0.00 G.00 0.¢0 0.00 Q.08 0.g0 ¢.00 0.00 0.4q0

63165 Grants Adminis 2 1] 2 o] 2 ¢4 0 [\ 4] g g 4] il o 8 a 2 2 ] 1] 1] o]
Percentage 100.0% 0.0% 100.0% 0.0% 100.0% 0.0% 0.0% G.0% 0.0% 8.0% 8.0% G.0% 0.0% 0.0% 0.0% 0.0% 1008.0% 8.0% 0.90% 0.0% 0.0% 0.0%
Average Salary 35.06 0.00 35.86 0.00 35.06 0.0Q 0.00 .00 0,80 .00 6.00 0.00 G.00 ¢.00 8.08 0.00 35.06 .00 0.00 0.0¢ 0.00 0.00

63211 Management Ana 16 2 14 [ 9 51 z g 4] 4] 2 o g ¢ G a T 5 2 ¢ 3] H
Percentage 100.0% 12.5% 87.5% .0% 56.3% 31.3% 12.5% 4.0% 0.0% 0.0% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 43.8% 31.3% 12.5% 0.0% 0.0% G.0%
Average Salary 24.801 1B.36 24.8) .06 22,25 26.5¢ 25.57 Q.00 0.00 0.40 18.346 0.00 6.00 0.0¢ 5.08 0.00 23.38 26.54 25.57 4.00 0.00 8.080

63252 Budget Analvst 4 1 3 a i 3 g 0 0 a 0 i a 0 0 [ 1 2 o3 o 0 0
Peroentage 100.0% 25.D% 75.0% 8.0% 25.0% 75.0% ¢.0% 0.0% 0.0% 0.0% 0.0% 25.0% 0.0% 0.0% 0.0% 8.0% 25.0% 350.0% G.0% 0.0% 0.0% 0.0%
Avarage Salary 31.00 25.64 32.78 0.0¢ 26,28 32.%7 .00 0.00 .00 0.00 0.00 25.64 0,00 ¢.00 4,00 .00 26.28 36.04 0.00 0,40 g.00 0.00

63255 Budget Analyst 1 1 G 0 1 5] sl o] 33 a 3 & a o Q o a 0 o 0 ¢ 0
Percentage 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 8.0% G.0% 100.0% ¢. 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% &.0% 0.0%
Average Salary 33.92 33, 92 0..00 0.00 33.92 0.00 0.00 0.00 G.08 0.00 33.92 0.80 0.900 6.40 0.¢0 0.040 0.40 0.00 0.00 0.¢0 &.0¢ 0.00

Ca



Report ID: OHPERO31
From Date: 2)-8EF-2013

Thru Date. 20-5EP-2014

Al of DOH
=v==-~ Total
Totzl Male

Professionals cont,

63384 IT Project Man 4 2
Percentage 100.0% 58.0%
Average Salary 39.67 38.79

§3385 IT Project Man 2 1
Percentage 100.6% 5o.0%
Average Salary 37.49 41.14

§3512 Liaison offige 1 g
Percentage 100.0% 0.0%
Lverage Salary 33.p4 .00

63845 Attorney 4 2 [a]
Parcentage i00.0% 0.0%
Average Salary 34.45 0.90

63848 Attorney S5 4 b
Farcentage 130.0% 25.p%
Average Salary 40,28 42 .98

64331 Cancer Registr 8 1
Percentage i00.0% 12 .5%
Average Salary 21,65 24,031

64365 Health Informa 1 [
Percentage 100.0% o.0%
Average Salary 32,43 a.00

64420 Public Informa 3 1
Percentage 100.0% 33.3%
Average Salary 18.59 18.34

64421 Public Informa 2 L
Percentage 100.0% 50.0%
Average Salary 24,74 22 11

64422 Fublic Informa 1 &}
Percentage 100.0% 0.0%
Average Salary 26.80 G.00

64591 WIC Vendor Spa % 2
Percentage 100.0% 33, 3%
Average Salary 27.85 2B.41

£4595 WIC Vendor Spe 1 1
Percentage 106.0% 200.0%
Average Salary 32,08 32.08

64612 Human Capita) 2 o
Percentage 100.0% 0.0%
Average Salary 22.27 .00

64613 Human Capital 3 3
Percentage 180.0% 33.3%
Average Salary 28.42 31,585

by Bex «----

Female

2
50.0%
40,56

1
50.0%
33.83

1

100.0%
33.64
2
1046.0%
34.45

3
15.0%
39.38

7
87.5%
21.31

1

100.0%
32.43

2
86.7%
18.71

1
50.0%
27.3¢

1

100.0%
26.80

4
65.7%
%7.%86

1]

0.0%
0.0

2
100.0%
22.27

6
66.7%
2§ .82

Unk

White

1
25.0%
3s.51
1
50.0%
41.14
1
100.0%
33.64

2
10G.0%
34 .45

2
50.0%
40.24

7
87.5%
21.33

1]

0.0%
g.00

3
100.0%
18.59
2
100.0%
24 %4
1
160.0%
28.80

s
83.3%
27.72

3

100.0%
32.e8

1
50.0%
21.32

6
86.7%
28.08

Black

0.00

0.0%
0.00

9.0%
0.0¢

0.0%
0.a0

12.5%
23.92

100.0%
32.43

Workforce Composition Report

By Class
Total by Rage -we-meoo_o...

Hispa  Amind Asian Unk White
Iz 0 2 5} a
25.0% 0.0% 50.0% 0.0% 0.0%
36.12 0.00 41,53 ¢.00 G.00
0 ] 1 0 1
0.0% 0.0% 50.0% 0.0% 50.0%
8.00 0.08 33,83 g.q0¢ 41,14
o 0 0 a s}
0.0% 0.0% 8.0% 0.0% 0.0%
0.00 4.00 0.80 o.00 ¢.00
Q 0 o 0 o]
6.0% 0.0% 0.0% 0.0% 0.0%
0.¢0 8.00 0.40 .00 .00
i 0 1 0 o]
25.0% 0.6% 25 _p% 0.0% 0.0%
42 98 ¢.00 37.85 0.00 .00
v} 0 0 0 1
G.0% 0.0% 0.0% 0.0% 12.5%
3.00 0.00 0.00 .00 24.01
2} 43 0 3] 0
0.0% 0.0% 0.0% 0.0% 0.0%
8.00 0.00 .00 0.00 0.00
a o ] O 1
0.0% 5.0% 0.0% C.0% 33.3%
.04 0.60 0.00 a.ga 18.36
o] o 0 ¢ 1
0.0% O.0% 0.0% 8.0% 50.0%
0.0¢ 0.00 g.00 Q.00 22.11
2 ] [ 0 o
0.0% ¢.0% 0.0% g.0% 0.0%
0.00 0.00 0.00 89.40 4.g0
g 4] 3] o] 2
0.0% 0.0% 4.0% 0.0% 33.3%
0.%0 .00 0.60 .00 Z8. a1
& a 0 0 3
0.0%  0.0% 0.0% 0.0% 100.0%
g.00 ¢.00 0.80 G.00 3z.o8
0 2 s} g 0
0.0% 0.0% 0.0% 0.0% 0.0%
.00 0.00 g.00 0.4a0 ¢.0¢
0 o 0 3 3
0.0% q.0% 0.0% 0.0% 33.3%
4.00 0.00 g.00 0.00 31.55

Total Males by Race

Black Hispa AmInd Azian
o] i 4] 1
0.0% 25.0% 0.0% 25.0%
0.00 235.12 8.00 41 45
o 0 0 ]
0.0% ¢.0% 0.0% 0.0%
0.00 g.e0 0.00 0,00
o 0 0 0
0.0% 0.0% 0.0% G.0%
a.00 8.00 0.00 0.080
o 0 0 Q
0.6% ¢.0% 0.0% 2.0%
Q.00 8.00 0.0¢ 8.¢0
o h 0 a
0.0% 25.0% 0.0% 0.0%
0,00 42 9g 0.08 .00
[ ¢} a 1]
8.0% 0.0% 0.0% 0.0%
0,80 ¢.00 4.00 0.00
G 0 e 2
8.0% 0.0% g.0% 0.0%
0.00 .00 0.00 0.00
o 2 g 1]
G.0% 9.0% g.0% 0.0%
.00 0.00 4.00 0.00
a } g ]
0.0% 0.0% c.0% G.0%
.00 0.00 &.00 a.q0
0 [ o 2}
0.0% 0.0% 0.0% 0.0%
¢.00 0.00 .80 0.00
Q o3 0 0
0.0% G.0% 0.0% G.0%
0.00 9.00 G.00 .00
o ¢} 1] o]
0.0% 0.0% 0.0% 0.0%
0.00 2.00 g.00 .08
] 0 il G
2.0% 0.0% &.0% 0.0%
0.e0 G.oo 4.00 .00
G 4] 0 a
0.0% 0.0% 6.0% 4.0%
0.800 0.00 4.00 0.00

Unk

White

25.0%

38.51

0.o0%
0.0

100.0%
33.64

100.0%
34.45

50.0%
40. 24

75.0%
20.88

0.0%
0.40

65.7%
1B.71

50.0%
27.38

100.0%
26.80

50.0%
27.2¢

0.0%
G.00

50.0%
21.32

33.3%
24.61

Page: § gf 14
Run bate: 11/06/14
Run Time: 04:29:33

Total Females by Race

Black Hispa AmInd Asian  Unk
o) 5] g 1 0
0.0% 0.0% 0.0% 25.0% ¢.0%
0.00 0.00 .00 41.50 0.00
[ 0 0 i a
G.0% 0.0% 0.0% 50.6% O.0%
8.00 0.40 4.0¢ 23,83 0.00
o o o 2 0
0.0% 0.0% G.0% 4.0% 0.0%
0.G0 0.0c §.08 0.00 0.60
4 2 o o 0
0.0% 0.0% 0.0% o.o% 0.0%
0.00 ¢.a0 8.08 0.00 4.¢0
0 0 g 1 0
0.0% 0.0% 0.0% 25.0% 3.0%
0.00 0.80 0.00 237, 85 4.00
1 o3 b & 0
12.5% D.0% 0.0% 9.0% 0.0%
23.82 0.00 0.00 0.00 .00
1 o] o o} }
100.0% 0.0% 0.0% 0.0% 0.0%
32,43 a.00 0.00 4.00 0.00
a 0 ¢ o i
0.0% 0.0% 4.0% 0.0% Q.0%
c.ag 0.0 0.09 0.0 0.00
g Iy 0 4] G
0.0% 0.0% 4.0% 0.0% 4.4%
0.00 g.00 4.00 6.06G 0.00
{ a 0 a 1]
9.0% 0.0% 0.0% 0.0% 0.0%
0.00 0.a0 .00 o0.00 0.60
1 & 0 o 0
i6.7% 0.0% 0.0% Q.0% G.0%
28,46 0.40 c.o0 0.00 0.00
0 a3 0 8 0
8.06% ©,0% 0.0%  o.5% 0.0%
3.00 0.60 0.ne 0.00 4.00
1 & o ] ]
50.0% 0.0% 0.0% 5.0% 0.0%
23.22 .00 6.00 9.00 0.00
3 [ ¢ o b
33.3% 0.0% 0.0% 0.0% 0.0%
25.03 4.00 0.00 4.00 0.an



Report ID: OHPERO3L

Page: 6 of 14
Frow Date: 231-SEP-2013 Workforce Composition Repork Run bate: 11/06/14
Thru Date; 20-SEP-2014 By Class Run Time: 04:29:33

All of DOYH

-~-w- Total DY JeX --~-- wecccecuco-n Total by Race --w---nuwoooa mrrws----- Total Males by RACE ~~--rmmec-  cec-rnuo_ Total Females by Race ~~----me-

Total Male Female Unk White Black Hispa AmlInd Bsian Unk White Black Hispa Amind Agian Unk. White Black Hispa BAmInd Asian Unk
Profesggionalas cont.

64652 Training Cffig 1 0 1 a 1 0 53 Q 4] 13 0 0 ¢ o] [ o} 1 it} 0 o 8 o}
Percentage 100.0% 0.0% 100.0% 0.0% 108.0% 0.0% 8.0% 0.0% &.0% 0.0% G.0% 0.0% 0.0% G.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 22.80 Gc.00 22.00 0.00 22.00 0.00 4.00 0.00 J.g00 g.00 &, 00 0.00 0.00 0.00 6.00 0.00 22.00 B.00 0.4ab G.00 G.00 0.00

§521%t Health Service 4 1 2 1] 2 2 4] o 0 o 8 1 8 ¢l G a 2 i o3 2 0 [
Percentage 1C¢.¢% 25.0% 75.0% 0.0% 50.0% 50.0% 0.0% 0.0% 0.0% 8.0% 8.0% 25.0% e.0% 0.0% 0.0% 0.0% 50.0% 25.0% 0.0% 0.6% 0.0% 0.0%
Average Salary 34,84 3%.81 33.19 .00 31.8% 37.88 0.00 .00 0.00 Q.00 .00 39.8: g.00 .00 a.00 G.00 231,81 35.%% 6.6 Q.00 0.40 4.00

65212 Health Service 7 3 4 ¢l 7 O g 8 o 0 3 +] 1] 0 [ o 4 0 2 0 0 i
Percentage 100.0% 42.9% 57.1% 0.0% 150.0% 0.6% 0.0% &.0% 0.0% 0. 0% 42.9% 0.0% 0.0% g.0% 0.0% 0.0% 57.1 0.0% 0.0% 0.0% 0.0% 2.0%
Average Salary 35.60 31.24 38.87 2.00 35.60 .40 0.00 5.00 o.00 Q.00 31,24 0,00 0.00 0.00 0.00 4.00 35,87 0,00 4.00 0.00 0.00 0.80

65215 Health Service 2 1 i 0 2 1] o ] ¢ [ 1 0 8 0 [ 4] 1 4 o] 4] G 0
Pereentage 100.0% 50.0% 50.0% 0.0% 100.0% 0.0% G.0% 0.0% 0.0% G.0% 50.0% 0. 0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 6.0% 0.0%
Average Salary 39.31 43.29 35.32 0.80 3%9.31 .00 4.0 0.%0 0.00 3.00 43,29 0. 80 2.00 ¢.00 0.00 0.80 35.32 0.00 .00 G.oo 0.00 0.00

65216 Health Zexrvige 2 3 1 a 2 0 G 0 ¢ 1] i 0 [ 2 I3l a 1 ] o] it 8 el
Percentage 100.0% 56.0% 50.0% 0.0% 100.0% 0.0% 0.0% a.0% 0.0% 8.0% 50.0% 0.0% .0% 0.0% 6.0% 0.0% 50.0% 0.0% G.0% 0.0% 0.0% 0.0%
Average Salary 47.54 47.76 47,32 C.00 47.54 0.00 4.8 0.00 0.80 ¢.g0 47,76 0.00 6,00 0.00 3.06 0.00 47.32 a.00 0.00 g.00 0.60 o.00

63245 Health Plannin 1 4 7 +] 10 1 1] 9] 0 0 4 o a o 0 0 £ 2 0 o 2] ¢
Percentage 160.0% 36.4% 83.8% 4.0% s5p.9% 9.1% 0.0% 0.0% 0.0% 0.0% 38.4% 0.0% 0.0% 0.0% 0.0% ¢.0% 52 ,.6% 9.1% - 0.0% 4.0% 0.0% &.0%
Average Salary 34.28 34.95 33.89 0.00 34.25 34.5% 0.¢0 a.00 0.00 J.80 314.85 0.00 0.00 ¢.00 ad,00 G.00 33.78 34.56 0.00 a.460 0.60 0.0¢

€5246 Health Plannin 23 4 18 G 22 1 0 & o 0 4 [ a ] ] ] ig 1 a 0 0 4
Fercentage 100.90% 17.4% 82.6% 0.0% 95.7% 4.4% 0.0% 0.0% 0.0% 0.0% 17.4% 0.0% 0.0% 0.0% 0.0% 0.0% 78.3% 4.4% 0.0% 0, 0% 0,0% G.0%
Average Salary 37.04 36.73 37.10 0.00 37.38 29.51 0.00 o.00 0.00 0.900 38.73 .00 0.00 .00 0.00 4.00 37.52 29.51 0.00 0,00 0.00 2.0

85247 Health Plannin 25 11 14 g 21 3 0 i i 0 8 2 0 )} i [ 13 1 3 ] 0 Q
Percentage 100.0% 44.0% 5S¢.0% 0.0% 84.0% 12.8% 0.0% 0.0% 4.0% 0.0% 32.0% B.0% G.0% 0.0% 4.0% 0.0% 52.0% 4.0% 9.0% 0.0% 0.0% 0.0%
Average Salary 42.2% 42.01 42.51 0.60 42,16 42.83 0.00 0.00 43,13 0.00 41.58 43,14 0.00 2.00 43.13 0.06 42.81 42,52 J.00 G.00 ¢.00 0.80

65248 Health Plannin 12 2 1¢ Qo iz 0 Q 0 [ o 2z 4] o) 0 Q ¢} 10 Q o o [#3 a
Fercentage 100.0% 16.7% B31.3% 0.0% 100.0% C.0% 0.0% 0.0% G.0% 0.0% 16.9% 8.0% 0.0% 0.0% 0.0% 0.0% 83.3% 0.0% 0.0% ¢.0% 0.0% 0.0%
Average Salary 47.02 47,26 4¢.97 0.00 a7.02 8.00 g.08 0.¢0 0.90¢ .00 47.26 0.00 0.08 §.00 .00 4.00 46,97 g.08 0.00 .00 .08 0.00

65362 Physician Admi 3 3 2 0 3 0 o s} o] 8 1 0 o] i3 33 il 2 o 0 o 0 ]
Percentage 100.8%  33.3% 66.7% 0.0% 106.0% G.0% 4.0% 0.0% 0.0% 8.0% 33.3% 0.0% g.0% 0.0% G.0% 4.0% §6.7% G.0% 0.0% ¢.0% 0.0% 0.9%
Average Salary 57.07 52.47 53,27 0.00 57.07 0.00 0.00 0.00 0.60 g.00 52.47 Q.60 G.00 0.00 ¢.08 .00 59,37 0.00 0.00 .00 0.0¢ 0.00

§5385 Public Health 1 [ 1 ] 1 ] 0 0 1] B & a a 53 o 0 i g 0 o o [¥]
Percentage 100.0% 0.0% 100.0% 0.0% 100.68% G.0% 0.0% 0.0% 0.0% g8.0% G.0% 0.0% 8.0% 0.0% & 0% 0.0% 100.0% 0.0% 0.0% C.0% 0.90% C.0%
Average Salary 50.65 0.00 50.65 C.00 50.65 0.00 .00 0.00 0.00 g.o0 6.00 Q.00 0.08 0.0¢ 0.00 0.40 sS0.85 0.00 ¢.o0 0.08 0.60 4.00

65441 Medical Review 25 s} 25 1} 24 1 1] 0 o} 0 0 0 3 ¢l o 0 24 3 o g 1] [
Percentage 100.0% 0.0% 180.0% 0.0% 946.40% 4.0% 0.0% ¢.0% 0.0% 8.0% 0.0% 0.0% &.0% 0.0% 0.0% 0.0% 96.0% 4.0% 0. 0% 0.0% 0.6% 0.0%
Average Salary 32,28 0.00 32 .48 0.00 32,28 237.3z 0.60 0.00 0.00 0.60 8.08 0.00 8.00 Q.00 9.060 G.00 32.28 37,3z 0.00 0.00 4.00 o.oc

65452 Infechbious Dis 7 1 6 0 [} 1 4] o] 9 4 1 1] @ g G 4] S 1 a ¢ 0 g
Percentage 100.0% 14.3% 85.7% T.0% B85.7% 14.3% 0.0% G.0% 0.0% 0.0% 14.3% 0.0% g.0% 0.0% G.0% G.0% 71.4% 14.3% 0.0% 0.0% 0.0% 6.0%
Average Salary 34.59 26.45 34.28 4.00 34.36 35.95% 0.60 .00 0.G60 .00 36.45 Q.00 6.00 0.00 Q.00 0.00 33.%4 35.%% 0.00 Q.00 0.60 g.00

§5531 WNurse Educatio 2 o 2 O 2 4] 0 & o u} a ] 0 o} 0 0 2 0 Q & b} [
Percentage 100.40% 0.0% 190.0% 0.0% 100.0% 0.0% 0.G% 0.0% 0.0% 0.0% G.0% 0.0% 0.0% G.0% 4.0% ¢.0% 100.0% 0.0% G.0% 0.0% 0.0% 0.0%
Average Salary 23.18 §.00 23.18 G.00 23.18 .00 .00 8.08 .00 .60 9.00 0.00 0.00 g.00 0.00 6.00 23.18§ 0.00 0.0¢ 0.00 0.00 0.00

Cc6



Report ID: OHPERO31

Page: 7 of 14
From Date: 21-8EP-2013 Workforge Composition Report Run Date: 11/06/14
Thru Date: 20-SEP-2014

By Clasgs un Time: 04:29:33
All of DpoH
S-om- Total Dy 58X -e-re  cecmccemama. Total by Rage --wwcmmacwuoo TETTescvo- Total Males by RSGE receccmmen  wwooooo. Total Females by Race ~---c-ma-
Total Male Female Unk WhiLe BRlack Hispa Amind Agian Unk White Black Hispa ZmIng Asian Unk White Black Higpa AamInd Asian iink

Professionaly cont,

65541 Public Health i3 1 12 0 13 0 o 0 3 o} 1 o} 0 3] o s} 1z (13 I+ 0 2 o
Percentage 106.0% 7.7% 92.3% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.7% G.G% 0.0% 0.0% 0.0% 0.0% 92.3% b.0% 0.0% 0.0% 0.5% 0.0%
hverage Salary 28.68 26.11 28.90 ¢.00 28.68 0.00 0.80 .00 0.¢0 g.00 2g8.11 4.00 0.00 .00 0.00 0.00 28.9p 0.00 0.60 G.0o 0.00 4.00

65845 Ppublic Health 5 ] 5 Q ) a jv] & ] & a O a 0 0 [ 5 o 0 o] o o]
Percentage 100.40% G.0% 100.0% C.0% 100.0% 8.0% 0.0% 0.0% 0.0% 0.0% 0.0% g.0% 0.0% 0.0% 0.0% 8.0% 100._0% 0.0% 0.0% 0.0% G.0% 0.0%
Average Salazy 3B.57 0.00 38.57 0.60 38.57 0.40 G.00 0.900 .00 0.00 a.90 0.00 0.00 0.00 0.00 3.00 38.5% 0.00 g.02 0.40 0.00a .00

65547 Public Health 1 0 1 4] 1 [ o} 0 & 4] 4] a 4] il g 0 1 il o] 8 [’ k4]
Percentage 100.0% 0.0% 100.0% ¢.0% 100.0% D.0% 0.0% 0.0% 0.0% G.0% 0.0% 0.0% 0.0% 0.0% 0.0% G.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 46.24 G.00 46.24 0.00 46,22 4.80 0.00 080 0.00 a4.00 0.00 .00 ¢.00 a.80 0.40 0.60 45,24 0.q0 0.00 0,00 0,04 0,80

65721 Public Health 1 a 1 g 1 il 2 o & ¢! ¢ 0 ¢ 0 G g i i 4 0 il 0
Percentage 100.0% 0.9% 100.0%

0.0% 106.0% 0.0% 0.0% 0.0% 0.0% G.0% G.0% 0.0% 2.0% 0.0% 0.0% 0.0% 100.0% G.0% 0.0% g.a% 0.0% g.0%
0.0

Average Salary 32.98 ¢.00 32.%8 G 32,98 .00 0.00 .00 .00 &.00 0.20 0.00 0.00 0.0 0.00 0.00 32,398 9.00 0.00 0.00 0.00 0.00
65725 Public Tealth 4 o 4 a 3 3 o a9 i3 0 Y g 0 g a 0 3 &} a a kS &
Percentage 100. 6% 0.0% 100.0% 9.0% 75.,0% 0.0% 0.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  75.0% 0.0% 8.0% 0.0% 25,0% 0.90%
Average Salary 32.77 0.60 232,77 0.00 32,74 0.00 0.00 0.00 32.88 0.00 ¢.08 G.00 3.00 8.00 G.00 9.00 32.74 0.00 .00 0.00 32,.8¢ 0.00
65736 Sanitarian Pro 5 2 3 0 ) & 0 3] Q o 2 [t} Q o a 0 3 o 0 G 0 ¢
Percentage 108.0%  40.0% £0.0% 8.0% 100.0% G.0% 0.0% 0.0% 0.0% g. 0% 40.0% 8.0% 0.0% 0.0% 0,0% 0.0% /0.0% 0.0% 0.0% 0.6 0.0% 0.0%
Average Salary 38.40 37.07 33.29 4.0 38.418 4.00 g.00 0.60 ¢.00 0.00 37.07 .00 a.00 g9.00 Q.60 6.00 329.249 ¢.00 0.00 0.460 ¢.00 0.00
65737  Banitarian Pro 1 1 o o 1 0 o 0 o 0 i 0 o ] o 4] 0 o a 0 0 0
Percentage 10G.0% 100.0% 0.0% 0.0% 100.0% 0.0% Q.0% 0.0% 0.0% C.0% 100.0% 0.0% g.0% 0.0% &.0% 0.0% 0.0% $.0% a.0% G.0% 0.06% G.0%
Average Salary 43.13 43,13 0.40 G.00 43.13 .06 0.00 g.o0 Q.00 g.og 43.13 0.4an 8.c0 6.00 4.00 .00 0.00 0.060 0.00 G.00 0.00 8.0¢
65751 Oral Health Co 3 o 3 g 3 o o 9 0 0 0 ] o 0 5] 3] 3 ] 1] 4] [M] g
Percentage 190.0% 4.0% 108.0% 0.0% 102.0% 0.0% 0.0% 0.0% c.03% 0.0% 0.0% o.0% 0.¢% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 6.0% 0.0%
Average Salary 34.2% 0.00 34 2% 0.00 34,29 0.00 0.00 0.00 g.00 a.00 0.00 0.0 0.0¢0 g.00 G.00 09.060 34.29 0.0D s.00 0.00 ¢.00 0.00
65752 Cral Health Sp 4 G 4 v} 4 & ] 0 0 0 a Q 4] ¢ ¢ a 4 o] o 1] ] 0
Parcentage 10G.0% C.0% 100.0% 0.0% 100.0% 0.0% 0.0% g.0% 0.0% g.0% g.0% 0.0% 0.0% 0.0% 6.0% 0.0% 100.0% 0.0% 4.0% 0.0% 0.0% 4.0%
Average Salary 35.08 0.080 35.08 ¢.08 35.08 4.60 0.00 g.o00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 35,08 9.60 0.00¢ g.00 0.00 .00
E5755 Oral Health Re 1 1] 1 il i 0 o Q 1] o 0 4] 0 ] 0 L 1 0 0 o] ] bl
Percentage 100.0% 0.0% 106.0% 0.8% 100.0% 0.0% 4.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 4.0% 0.0% Q.0% 160.0% 0.0% 0.06% 0.0% G.0% 0.0%
Avarage Salary 35.7¢ 0.90 35,790 0.00 35.70 0.00 2.00 0.00 .00 0.00 ¢.00 0.Q0 0.00 0.00 6.00 0.00 35.70 0.00 L.00 0.00 4.00 0.00
65761 Epidemiology I i 0 % 4] 9 1 0 [ a o 9 0 i G i 0 o] 1 0 & o &
Percentage 100.0% 0.0% 100.0% 0.0% 0.0% 100.08% 0.0% 8.0% 0.0% 9.0% 2.0% 0.0% 0.0% C.0% 0.0% G.0% 0.0% 100.0% 0.40% 4.0% 0.0% 8.0%
Average Halary 17.72 0.00 17.72 0.00 0.00 17.72 ¢.0g 0,00 0.00 0.00 0,00 .00 Q.00 ¢.00 d.00 8.00 Q.60 17.72 .00 .00 ¢.00 d.00
65762 Epidemiology I 11 2 ] o 7 3 ¢l ] i 0 1 1] 4] 0 1 G [3 3 0 0 G Q
Percentage 106.0%  18.2% 81,.8% 0.0% 63.8% 27.3% 0.0% G.0% $.1% 0.0% 9.1% 0.0% 0.0% 0.0% 9.1% 0.0% 54.6% 27.3% 0.0% 0.0% G.0% 0.0%
kverage Salary 24.71 22,71 25.15 §.00 25.01 24.65 6.80 8.00 22.71 .00 22.71 0.00 6.c0 0.00 22.71 0.00 25 40 24 65 0.00 g.0¢ 0.40 ¢.00
65763 Epidemiclogy I 28 i1 17 & 22 & 0 g 0 i 7 4 G i a 2 15 2 0 o 0 G
Percentage 100.0% 39.3% 60.7% 0.0% 78.6% 21.4% 0.0% Q. 0% 0.0% 0.0% 25.0% 14.3% G.0% 8.0% 0.0% 0.0% 53.6% 7.1% 0.0% 0.0% 0.0% 0.0%
Average Salary 31.91 31.08 32.45% 0.00 33.38 26.53 .00 0.00 ¢.0¢ 0.00 33.61 25.65 0.00 .00 0.00 G.00 33,27 26.30 g.00 0.4G0 0.04G 0.00
65765 Epidemiology I 3 1 ) ] % ] a 0 o 0 3 0 G 0 & 0 5 1] Y s} G a
Percentage 160.0% 16.7% 83.13% 0.0% 100,0% 0.0% 0.90% 0.0% 0.0% 6.0% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 83.3% o.0% 2.0% 0.0% 0.0% 0.0%
Average Salary 34.41 36.1% 3B.45 ©.00 38.42 G.00 0.00 8.00 0.00 .00 36.18 0.4g0 6.040 a.00 4.08 0.80 38,85 4.00 ¢.00 G.04 .00 .00
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From Date: 21-SEP-2013 Workforce Composition Report Run Date; 1i/06/14

Thru hate: 20-5EP-2014 By Class Run Time: 04.:29.:33

All of DOR

“mom- Total bY Sex ----w eemacoemon_l Total by Rage w--e-cmumon_., TTress---« Total Males by Race =wweo-eo-no “Tvm----~ Total Females by Race —--swowo-.
Total Male Female Unk White Blank Hispa AmInd Asiap Unk White Black Hispa Amind BAsian tinic White Rlack Higpa AmInd Agian Unk

Professionals cont,

65766 mwwamawoh0m< I 5 1 4 a 5 B 43 s} 3 o 1 a 3 4] 0 2] 4 k2] o Q 4 0
Percentage 100.0% 20.0% 80.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% G.0% 20.0% 0.0% G.0% &.0% 0.0% 3.0% 80.0% 0.0% 0.0% 0.0% 0.0% G.0%
Everage Salary 42.98 4z.21 43.17 0.00 42.98 0.a0 0.00 0.00 0.60 .00 42 .21 0.00 8.00 0.00 8.00 0.00 43.17 Q.00 0.o00 4.08 0.g0 8.00

66111 Accountant./Exa 1 4] 1 k] 1 43 o o ¢] a o o a o] b} Q i a b4 4] 0 [}
Percentage 100.0% G.0% 100.0% 0.0% 100.0% 5.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.0% 0.0% 0.0% 0.0% 0.0% 1080.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 15.09 4.80 1%5.0% 0.00 15.09 7.60 0.00 0.00 Q.00 0,00 0.06 9.00 4.00 0.04g .00 4.00 15.0%9 0.60 G.00 0.00 0.00 9.06

66112 Accountant /Exa 2 a 2 0 2 ¢l o} ] )] a8 3 a 0 4] 0 0 2 o G o 0 o
Percentage i00.0% 0.0% 1080.0% G.0% 180.0% 0.0% 0.0% 6.0% 0.0% 0.0% 0.0% 0.0% C.0% 0.0% 0.0% 0.0% 100.0% 8.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 17.47 0.00 17.47 .90 17.47 ¢.o0 0.00 G. 00 4.06 0.00 0.00 .00 0.00 0.00 0.00 0.00 17.47 ¢.00 3,00 Q.00 0.048 0.460

66115 Accountant/Exa 1 ] 1 o 1 o 0 ¢l a o G 4] 0 O O a 1 o o 13 g ¢
Percentage 100.0% 0.0% 180.0% 0.0% 100.0% 0.0% 0. 0% D.0% 0.0% 8.0% 0.0% 0.0% 0.0% 8.0% 0.0% 0.0% 100.0% 0.0% 0.0% 4.0% 0.0% 0.0%
Average Salary 31.17 a.0c 31,17 .00 31.17 0.06 0.00 .00 0.00 0.00 q.00 0.00 0.00 0.00 0.00 6.00 311,17 ¢.00 g.08 0.¢0 4.08 0.00

66462 External Audit 1 1 4 J o 1 0 [y} o el t] 1 [ 0 0 i 0 o a o] 3 o]
Percantage 100.9% 100.0% 0.0% 0,0% 0.0% 100.0% ¢.0% 0.0% 0.0% 0.0% 0.0% 100.0% ¢.2% 0.0% 0.0% 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% G.0%
Average Zalary 28.53 28.53 0.00 0.00 £.00 2zp.S53 0.00 ¢.00 0.60 g.00¢ 0.0 28.83 4.00 ¢.00 0.00 0.00 0.00 0.00 0.0Q 4.00 0.00 U.00

€6463 Extermal Audit 3 1 2 ¢} 0 3 ¢} ] v} 0 0 1 0 0 g o a 2 el o a 0
Percentage 100.0% 33.3% &5.7% 0.06% 0.0% 100.0% 0.0% 0.0% 8.,0% a.0% 0.0% 33.1% 0.0% 0.0% 0.0% 0.0% 0.0% 66,75 0.G6% 0.0% L.0% 0.0%
Average Salary 34.06 34.44 33.87 0.00 0.08 34.06 &.00 0,060 0.80 g.00 .00 34.44 8.00 4,00 0.00 0.0¢ 0.00 33.87 0.50 ¢.00 0.00 0.00

66465 External Audit 2 2 o G 1 i o] [ 0 & 1 1 Y] u] 0 0 [+ 0 g 4 0 ]
Percentage 100.0% 100.0% 0.0% 0.0% 50.0% 50.0% 0.0% 9.0% 0.0% 0.08% 50.2% 50.0% 0.0% G.0% 0.0% 0.0% a.¢% 0.0% 0.0% 0.¢% 0.0% 0.0%
Average Salary 32.55 32.55 0.00 0.00 30,67 234.43 0.00 0. 00 .00 0.00 30.67 32.43 0.00 9.00 0.460 2.00 0.00 .00 g.040 0.00 4.00 0.00

658531 Fiscal Special i1 0 11 jul 7 4 o 0 0 3 b G [ £ [ G 7 4 0 [ ] 4]
Percentage 100.0% G.0% 100.0% U.0% 63.8% 36.4% 0.0% 0.0% 0.06% 9.0% O.0% 0.0% G.0% 0.0% G.0% 0.0% 63.6% 36.4% 0.0% 0.0% 0.0% g.0%
Average Salary 23.14 G.00 23.14 D.00 23.28 22.91 0.80 .00 0.00 a.00 Q.00 0.00 4.00 0.00 a.00 0.00 23.28 22.31 0.00 a.060 0.0g 3.00

66532 Fiscal Special 1z 4 8 0 5 7 0 0 a3 o] 2 2 0 o] O [ 3 g 4 0 k3] 0
Percentage i06.0% 33.3% 66.7% 0.0% 4:1.7% 58.3% U.0% 0.0% 0.0% 0.0% 16.7% 16.9% 0.0% G.0% G.0% 4.0% 23.0% 41.7% 0.0% 0.0% 0.6% 0.0%
Average Salary 28.88 29.48 28.58 0.00 7.12 30,12 &.00 0.00 0.60 .00 27.98 30.98 .08 0.08 0.00 0.00 26.54 23.80 0.0 4.00 0.860 ¢.00

66535 Fiscal Officer 3 i 2 4 1 2 a [ il & 1 0 o] a a9 V] a 2 [a} 4 o] a
Percentage 180.0% 33.3% s55.7% 0.0% 33.3% $6.7% 0,0% 0.0% 0.0% 0.0% 33.3% 0.0% 0.0% 6.0% G.0% 0.0% 0.0% 66.7% ¢.0% 0.0% 0.0% 0.0%
Average Salary 2%.97  28.11 38.9p 0.80 28.11 30.90 0.00 0.00 G.00 0.00 28.11 8.00 0.00 4.00 0.00 ¢.00 0.00 30.9¢ 0.040 0.40 4.00 0.50

668536 Fiscal Cfficer 3 o] & 0 1 5 o ¥] 3 G o a o G 4] 8] 1 5 o] 0 a [y
Percentage 100.0% 0.0% 100.8% 0.0% 16.7% B3.3% 0.0% 0.0% 0.0% G.0% 8.0% 0.0% &.0% 0.0% 0.0% 0.0% 16.7% g83.3% G.0% 0.0% 0.0% G.0%
Average Salary 37.10 0.00 37,10 0.00 23.51 38.62 0.60 .00 0,00 0.86 0.40 0.058 2.00 g.00 G.00 0.00 23.51 38.42 0.00 g.60 G.0o¢ 0.80

66537 Fiscal Qfficer 4 1 3 [1} 0 4 o ] 0 0 0 1 o 2 a G g 3 G 0 ¢ 0
Percentags 106.0% 25.,0% 75.0% 0.0% 3.0% 100.0% 0.0% 0.0% G.0% 0.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 40.16 35.15 41.83 0.00 4.00 40.18 8.00 0.00 0.00 0.00 0.00 35.16 8.00 0.00 0.00 0.00 0.60 41.83 0.00 0.00 0.¢0 0.00

66538 Fiscal Offjcer 1 1 o] o 1 o] y] 193 0 G 1 a 4] 0 ¢} o 5} 0 [u] a 0 G
vmaﬂmﬁnﬂﬂm 100.0% 100.0% 0.0% 4.0% 180.0% ¢.0% 0.0% .0% 0.0% 0.0% 1060.0% 0.0% 0.0% 0.0% 0.0% 8.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
kverage Salary 41.48 41.43 .00 0.40 1.48 0.40 0.00 Q.00 G.00 a.g0 41.48 .80 Q.00 6.00 Q.00 0.00 0,00 0.00 2.00 0.00 g.00 0.60

66921 Researcher 31 3 1 2 ] 2 1 3 o] 4 0 0 1 2 4] ] [ 2 sl o] 0 ] 0
Percentage 100.0% 33.3% 66,73 0.0% 66.7% 331.3% ¢.0% 0.0% 0.0% c.0% 6.0% 33,3% 8.0% a.0% 0.0% 0.0% a6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 1687 18.21  16.35 0.00 16.3% 18,21 0,00 G, 00 0.60 g.00 8.00 1sm.21 G.60 g.0¢ 4.60 0.00 16.3% 0.00 0.0¢ 4.00 0.350 &.08
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----- Total by Sex ----- ~==-==--=-r~- Total by RA&CE ~~--=--x—r-m=n wws=mwsc---- Total Males by Rage memcwc-=s-  --e---vu- Total Females by Race ~-=w-----

Total Male Female Unk  White Black Hispa AmInd Asian Unk White Black Hispa AmInd Asian Unk White Black Hispa &Awmind Asian  Unk
mﬂonmmmwonmpmaoun.

66923 Researcher 3 19 10 2 ) 16 3 o [¢] 2 Q 8 2 0 3} 0 o 8 T o il ) o]
Percentage 100.0% 52.6% 47.43% 0.0% 84.2% 15.8% 3.0% 0.0% 0.0% 0.0% 42.1% 19.8% 0.0% 0.0% 0.0% 0.0% 42,1% 5.3% 0.0% 0.0% §.0% 0.0%
Average Salary 2%9.33 29.22 2%.45 0.60 28.81 32.13 ¢.00 0.00 G.00 0.80 28.05 33,83 0.00 2.00 0.00 0.00 29.57 28.46 0.00 0.00 8.00 0.00

66966 State Registra i 0 1 o] 1 1] Q 0 14 0 a ] 0 o] ¢ a i ) 4] 0 4] 0
Percentage 100.0% 0.0% 100.0% 0.6% 100.0% 0.0% 0.0% 0.0% G.0% 0.0% 0.0% G.90% 0.0% 0.0% 0,0% 9.0% 100.0% 0.0% 0.06% 0.0% 8.0% D.0%
Average Salary 42.06 0.00 42.08 0.03 42.06 0.00 0.00 0.00 8.0¢ 0.60 0.a0 8.09 Q.00 0.60 0.00 0.00 42,06 0.00 0.00 0.4G0 g.02 0.80

6717% Data Asdministr 7 2 5 4] 4 2 G ] 1 0 3 a 0 0 3 o 3 2 G 3] u o
Percentage 100.0% 28.6% F1.4% 0.0% 57.1% 28.6% 0.0% 0.0% 14.3% J.80% 14.3% 0. 0% 0.0% ¢.0% 14.3% 0.0% 42,9% 2B.6% 5.0% 0.0% 8.0% 0.0%
ftverage Salary 35,312 34,31 35.45 0.60 31.75 40.37 0,00 0.00 3g8.13 a.460 30.49 &.aQ 0.00 ¢.00 38.13 0.00 32,17 40.37 0.06 0. a0 4.00 0.40

67198 MNetwork Servic 2 2 5} 4 2 0 9 a 0 b} 2 a Q o 0 ] 0 0 5} o o ]
Percentage 100.0% 100.0% G.0% 0.0% 100,0% 0.06% 0.03% 0.0% 0.0% 0.8% 100.08% 0.0% 0.0% c.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.8% 0.0% 0. 0%
zverage Salary 47.76 4&7.75 a.o0 2.08 47.7¢ 0.400 0.00 0.80 0.00 0.00 47,18 g.oo0 6,00 $.00 0.40 4.04 0.6o 0,00 G.00 0.460 Q.00 0.40

68351 Parent Consult 1 i) 1 Q b b} O 0 a 0 0 & a ] a 0 1 a [ g i) 0
Bercentage 160.0% 0.0% 100.0% §.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 4.0% 0.0% 0.0% G.0% 0.0% Q.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 26.11 .00 26.11% 0.08 28.21 0.00 0.00 Q.00 0.00 4.00 Q.80 5.00 0.00 0.04 0,60 0.08 28,11 0.04 0.00 4.00 0.o0G a.a0

65413 Human Services 91 i3 78 8 %5 24 1 ] 1 a 11 2 a bl 1} g 54 22 1 b i a
Percentage 100.9% 14¢.3% 85.7% 0.0% 71.4% 26.4% 1.1% 0.0% 1.1% 0.0% 12.1% 2,2% 0.0% 0.0% 4.6% G.0% 59.3% 24.2% 1.1% 0.0% 1.1% a.0%
AZyerage Salary 23.94 30.12 29.91 2.06 28,77 32.83 34.78 0.00 31,82 8.00 22.4% 3:.5% 4.00 0.00 2.d0 0.00 28.62 32.76 34,78 9.80 3i.82 4.60

69415 Human Scrvices 3 il 1 0 1 & 4] 0 o] [+ a ¢ ] 0 ] 4] 1 o Q [ Q o
Percentage 100.0% 0.0% 100.0% 0.0% 100.0% 0.0% 0.C% 0.0% 0.0% g.0% 9.0% 0.0% 8.0% 0.0% G.0% G.0% 100.0% 0.0% 0.0% 0.0% 0.0% 84.0%
Average Salary 24,34 0.00 24.34 0.00 24,34 0.06 0. ¢0 8.00 0.80 .08 0.00 0.00 .00 0.00 9.00 G.00 24.34 0.60 6.00 0.0% 0.00 0.00

69417 Human Services 1 [ 1 ] 1 o 0 2 o] 3] g ] a ¢l 0 4] 1 0 1] a 0 i
Percentags 100.0% 0.0% 100.90% 0.0% 106.0% 4.0% a.06% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% C.0% 0.0% 0.0% 104.0% 0.0% ¢.0% 0.0% 0.0% 9.0%
Average Salary 34 .65 0.00 34.85 0.00 34.65 .00 0.60 a.00 4.00 C.00 5.00 G.00 G.00 4.00 5.00 0.80 34.65 9.80 0. 40 c.0g¢ 0.%0 4.00

52481 Social Service 1 [\] 1 s} 8 i Q 0 ! o o e} 13 0 [+ 0 Q 1 Q o s} 0
Percentage 10¢.0% 0.0% 100.0% 0.0% Q.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.46% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% g.0% 0.0%
Average Salary 21.52 0.40 21.82 0.G¢0 0.080 2i.s52 0.00 0.00 .00 0.00 0.060 0.60 0.08 0.00 G.00 g.00 G.ob 21,52 0.¢0 0.00 0.00 0.00

§9522 Information Te 1 1 o o 1 4] & 0 3 il i 1) 0 o a o] 1] a I [} fi] 0
Percentage 100.0% 100.0% o.0% 0.G% 100.0% 5.0% 0.0% 0.0% 6.0% 0.0% 100.0% 0.8% 0.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% G.0% 0.0%
Average Salary 37.41 37.41 0.00 0.80 37.41 0.C0 5.08 0.00 6.00 0.96 37.4% £.80 0.00 0.00 0.40 §.00 D.00 8.00 .00 0.00 0.0 0.00

69241 Softwars Devel 2 1 1 G 1 o G 0 1 0 X 9 Q o] Q 4] i} o o 0 1 o]
Percentage 100.0% 50.0% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 50.0% 6.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0%
Average Salary 31.45 37.41 26.28 0.00 37.41 0.00 0.00 G.00 26.2B 0.40 37.41 .00 ¢.00 ¢.00 a.00 8.08 Q.00 0.00 0.08 0.00 26.28 0.80

69942 Software Devel 8 3 S g & Q ¢ 1] 2 0 3 8 a Q 0 0 3 ] 0 o] 2 3]
Percentage 100.0% 37.5% 62.5% 4.0% 75.0% a.0% 0.0% 6.0% 25.0% 0.0% 37.5% 0.0% 0.0% 0.0% 0.0% 0.0% 37.5% 0.0% 0.0% 0.0% 25.0% 0.0%
Average Salary 37.16 36,03 37.84 4.006 36.19 0.00 .00 .00 40.08 .00 36,03 0.00 8.00 0.00 4.0a ¢.00 135,35 0.00 g.oo 0.00 40.08 0.80

68943 Software Devel 15 14 1 ] 12 1 ] g 2 4] 11 1 0 S| 2 0 1 g G el 0] e}
Percentage 108.0% 83.3% 6.7% 0.0% B0.0% &.7% 0.0% G.0% 13.3% 0.0% 73.3% 6.7% 0.0% 0.0% 13.3% 0.0% 6.7% 0.0% 0.0% 8.0% 0.0% G.0%
Average Salary 41.0% 40.8%9 43.83 0.00 41.45 45,42 0.048 0.00 36.8B0 0,00 41.23 45.42 0.00 0.00 36.80 0.¢0 43,813 4.Q0 0.00 0.00 0.80 &0

69944 Software Devel 7 B 1 0 s o 0 4] 2 Q0 5 0 ] 0 i 0 1] O o] [H) 1 [
Percentage 100.0% 85.7% 14.3% 0.0% 71.4% 0. 0% &4.0% 0.0% 28.6% 0.0% 7r.4% 0. 0% 0,0% 4.0% 14.3% 0.0% c.0% 0.0% 0.0% 0.0% 14.3% 0.0%
Average Salary 45.83 46.18 43.77 0.00 46.05 0.40 0.00 0.006 45.30 G.00 46.05%5 &.00 0.c0 G.460 46.83 0.00 0.00 6.404a £.0% 0.00 43.7%7 0.00
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From Date: 21-SEP-2013 Workforce Compusition Report Run Date: 11i/06/14

Thru Date: 20-SEP-2014 By Class Run Tiwme: 04:29:33

All of DOH

“-we- Total bY BeX ~e-me  cecwaccmooa. Total by RaCe ~v-muccwornoo mem=sm--ee- Total Maleg by RACE ~-we-emicw  cennoool Total Femaleg by Race --~e--u--
Total Male Female Unk White Black Higpa 2mind  Zgian Unk White Black Bigpa AmInd Asian Unk White Black Hispa amInd Asian Unk

Professionals cont.

69853 Database Adwin 2 1 1 a 1 o 0 1] 1 43 i a k] a 3 a [ 1} 8] o 1 G
Percentage 100.0% 50.0% s50.0% 2.0% 350.0% C.0% 0.0% G.0% 50.0% 4.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0,0% G.0% 0.0% 50.0% g.0%
Average Salary 43.54 18.01 49.0s 0.66 3g.01 .60 0,80 0.0 49.08 0.0 3g.0n 0.00 4.00 0.00 0.00 0.00 0.060 0.an 0.00 8.00 49.06 2.040

69962 Business Proce 2 sl 2 0 1 0 ¥ g 1 &) a & a 0 ] 2] 1 1] a o] 1 0
Percentage 100.0% 0.0% 100.0% 0.0% 50.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% B.8% 5.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 50.0% 0.0%
Average Salary 30,78 D.00 30.78 0.00 132,57 0,00 9.00 0.00 28.89 g.00 - 0.0¢ G.00 0.00 0.00 4.00 0.90 32,67 0,00 C.00 .00 28.8% 0.00

69971 IT Architect/C 2 2 A} s 8] i+ 0 4] 2 o] 9 0 0 0 2 Q 4] 0 [ 4 0 ]
Percentage 100.0% 100.0% 0.0% J.0% 0.0% 2.6% 0.0% 4.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% G.0% 9.0% 0.0% 0.0% 0.0%
Average Salary 47.23  §7.23 .00 0,00 0.00 0.80 ¢.00 0.00 47%.23 0.00 g.00 g.00 0.00 4.00 47.23 0.00 0.60 0. 00 0.60 0.00 4.00 0.00

83215 Microbiology 8 4 3 1 0 4 0 ] u 0 & 3 0 a 2 a g 1 a 0 [ a g
Percentage 100.0% 75.0% 25.0% 0.0% 100.0% G.0% 0.0% 8.0% 0.0% 0.0% 75.0% 0.0% 0.0% G.0% 3.0% 0.0% 25.0% 0.0% 0.0% D.0% 0.0% O.0%
Avarage Salary 33.62 35.40 28.27 0.08 33.62 4.00 0.9G 4.00 ¢.02 J.go 35.40 0.00 0.G0 0.00 Q.00 ¢.00 2B.27 0.00 0.00 0.00 0.00 0.¢0

84642 Health Fhysici i4 5 5 o] 14 0 4] 0 & 0 9 a G v} O [} 5 ¢} a 0 0 ¢}
Parcentage 100.0% §4.3%  35.7% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 64.3% 0.0% 0.0% a4.0% 0.0% 4.0% 35.7% 0.0% 0.0% 0.0% 0.0% 0.0%
Furerage Salary 23.04 23.56 22,10 0.00 23,04 0.00 ¢.00 0,00 0,80 &.00 23.586 0.00 0.00 0.30 Q.00 0.90 22.10 0.00 G.oc 2.00 0.¢0 8.00

84643 Senior Health 27 11 16 ¢l 28 4] "] 0 1 ] i1 o a 4] g 4] 15 a g bl i o
Percentage 100.0% 48.7% 59.3% 0.0% 26.3% 8.0% 0.0% 0.0% 3.7% 0. 0% 40,7% 0.0% 0.0% 0.0% 0.0% 0.0% 53 4% G.o0% 0.0% 0.6% 3.7% 0,06%
Average Salary 34.10 34.46 33.72 0.90 34,07 Q.00 6.0% 0.60 34.89 0.00 34.68 0.00 0.00 &.00 8.40 Q.00 33.54 0.00 J.0¢ 0.60 34,80 0.060

84645 Heaalth FPhysics 7 5 1 al 7 o 2 0 0 a & o] o k4] ] a i o} o 0 a (13
Percentage 100.0%  85.7% 14.3% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 8.0% 85.7% 0.0% 0.0% 0.0% 0.0% 0.46% 14.3% G.0% 0.0% 0.0% a4.0% 0.0%
Average Salary 37.78  37.51 349.3g 0.00 17.98 G.00 0.80 .00 0.00 8.00 37,581 0.o00 0.80 8.480 4.600 ¢.00 39.38 0.00 ¢.00 4.00 .40 §.00

84646 Health Physics 3 3 e} g 3 1} 0 Q9 [ Q 3 & 0 o] 0 ¢ s} [} it} b} 0 g
Percentage 100.0% 100.0% G.0% 0.0% 100.0% 0.0% 0.0% 0.6% 0.0% 0.0% 100.6% 8.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 42.47 42.47 0.00 0.00 42_47 G.00 £.00 0.00 0,60 0.00 42 47 0,60 ¢.00 G.00 G.00 0,00 a.00 0.00 0.00 0.00 G.00 0.00

85312 Planner 2 1 3] 1 o 1 3 d o ] a3 & a 4 0 3 s} i g 0 [ a 0
Percentage 100.0% 0.0% 100.0% 8.0% 100,5% D.0% 0, 6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 18.36 0.00 18,238 £.00 18.3¢ g.o0 0.40 8.00 0.00 0.040 .00 0.40 G.0a 4.00 a.0o 06.00 18.1335 6.4a0 0.00 5.04 0.40 0.08

B53313 Planner 3 i1 & 5 0 ig 1 o 0 g ] G g 0 o] Q ] 4 3 il a Q g
Percentage 100.0% S4.6% 45.5% 0.0% 90.9% 9.1% 0.0% 0.6% §.0% 0.0% 54.8% 0.0% 0.0% 0.0% 0.0% 0.0% 36.a% 9.1% U.0% 0.0% 0.0% 0.0%
Average Salary 25.74 26,54 24,77 0.00 25.88 24,34 G.00 0.00 d.00 0.00 26.54 .00 g.00 0.00 0.00 0.00 24,88 24.34 0.00 0.00 0.00 0.00

85422 Design Enginee 2 2 ] 4] 1 & 1] o 1 o 1 Q 4 el 1 g [ [ 1] 0 G [
Percentage 180.0% 100.0% 0.0% G.0% -BD,0% 0.0% 0.0% 8.0% 350.0% 8.0% 5g.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 30.84 30.62 0.00 0.00 23.87 0.00 0.00 2.00 37.41 0.00 23.87 0.00 0.0q 8.00 37.41 8.00 G. oo 0.a0 0.00 C.00 0.00 4.00

99585 Policy Staff 3 2z i 0 2 1 a o] [ ] 1 1 8] 0 0 0 1 o G 0 o ]
Peresntage 100.0% &66.7% 33.3% 0.0% 66.7% 33.3% 8.0% 0.0% 8.0% 0.0% 33.3%  23.3% 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 32.54 40.44 1$.3% 0.00 25.49 4§.65 4.00 0.00 0.00 0.00 34.62 46.65 0.06 0.0g0 .00 0.048 16,35 4.00 0.¢o 0.00 0.0% 0,00

Techniciang

17223 Health Pinanci 16 1 9 o 2 1 0 Q 1 Q 0 1 0 o] Q o 2 9 9] o 1 ¢!
Percentage 100.0% 10.0% 90.0% 0.0% 20,.0% 70.68% 0.0% 0.0% 18.0% 0.0% 0.0% 10.0% 0.0% 0.0% 0,.0% 0.0% 20.0% 60.0% 0.0% 0.6% 10.0% 0.0%
Average Salary 19.05 20.%73 18.8% 0.00 18.08 19.58 g.08% 0.00 17.z2 0.00 0.00 20.78 ¢.00 0.00 0.00 0.00 18.08 19.39 0.00 0.50 17.22 0.00

C10



Report ID: OHPER(Q3L

Page: 11 of 14
From Date: 21-8SEP-2013

Workfonce Compositicn Report Run Date: 11/06/14

Thru Date: 20-§EP-2014 By Class Run Time: 04:29:33

All of DOH '

----- Total by Sex ~v--- -—-wre-——--.- Total by Race c-----eorun. “--mre=--- Total Males by RaCe ~wem-rmmsc-  awoeo-ru.o- Tural Fenales by Race -~~---unn
Total Male Female Unk White Black Hispa AmInd Asian Upk White Black Hispa BAmind Asisn  Unk White Black Hispa Amind Asian Unk

Technicians cont,

24442 cafely And Hea 2 1 1 o} 2 o] a 0 4] 0 1 0 ¢! o] n [} 1 [\ a 0 o 1]
Percentage 100.0% 30.0% 50,8% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0,0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% a.0% 0.0%
Average Salary 30.34 36.81 23,87 0.00 3£.234 0.00 2.00 0. .00 b.oo 0.00 36.81 0.04 3.00 0.00 G.00 0.80 23.87 0.08 0.00 0.06 0.00 Q.00

52662 Electronic Des 3 1 2 [ 2 1 o o] ] g 1 0 4] 0 ] 3] i 1 b} G o] o
Percentage 100.0% 33.3% 66.7% 0.0% ©6.7% 33.3% o.0% 0.0% 0.0% 0.0% 33.1% 0.0% &.0% 0.0% 0.0% 0.6% 33.3% 33,3% 0.0% 89.0% 0,.0% G.0%
Average Salary 25,98 22,71 27.82 0.00 246.46 25,04 0.00 g.00 0.00 g.00 22.71 0.00 0.060 0.08 0.00 0.00 30.20 25.02 0.00 0.00 0.00 0.00

£5731 Sanitarian Pro i3 10 3 & 13 a o] [ 0 3} 10 ¢ Q k¢! o] [ 3 0 o b 0 ¢!
Percsntage 100,.0% 76.9%% 23.1% 0.0% 180.0% 9. 0% 0.0% 0.0% 0.0% 0.0% 74, 8% 0.0% 0.0% 0.0% 0.0% 6.0% 23.1% 0.0% ¢.0% 0.0% 0.0% 0.0%
Azserage Salary 48.35 29.00 26.17 0,00 28.3h 4.00 0.0¢ 0.00 0.30 g.80 29.80 8.00 .00 0.00 4.60 G.00 25.17 0.00 0.00 0.00 6.08 0,40

65732 Sanitarian Pro 19 13 3 G 18 1 g g 0 a 13 & a g Q 4 5 1 o Q o 1}
Pergantage 100.0% 68.4% 31.6% 0.0% 94.7% £.3% D.0% 0.0% g.0% 0.0% 68.4% D.8% 0.¢% 0.0% 0.0% 4.0% 26,3% 5.3% 0.0% 0.0% 0.0% 0.0%
Average Salary 33.8B9 33.91 33.83 0.00 33.649 37.41 g.00 0.00 .08 0.00 33.91 0.60 0.00 8.00 0.00 G.00 33.12 37 .41 J.00 0.00 G.00 0.00

69932 Infrastructure 8 4 4 ] 4 3 1 0 & g 3 1 G 0 G 0 i 2 1 (1] a 0
Percentage 160.0%  50.0% 50.6% 0.8% 50.0% 37.5% 12.5% 0.0% 0.0% 0.0% 37.5% 12.5% 0.0% 0.0% 0.0% 0.8% 12.5% 25.0% 12.5% 0.0% 0.0% 0.0%
Average Salary 33.50  33.51 33.49 0,00 232.40 34,29 235.52 0.00 3.08 ¢.04 3z.2% 37.17 .00 0.00 G.00 0.00 32.74 32.85 35.82 $.00 0.00 4.0g

69932 Infrastructure 2 2 o] 0 2 [ 1] i3 Q g 2 ¢l 0 o 0 0 a 4] 0 o o 4]
Percentage 1400.0% 1o0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.8% 0.0% 100.0% 0.0% 8.0% 0.0% 0.0% C.0% 0.0% 0.0% 0.0% 2.0% 0.0% 8.0%
Average Salary 35.78 35.78 0.00 $.00 35.78 3.00 0.00 0.00 0.60 8.00 35.78 0,08 4.00 0.00 5.00 0.00 4.00 0.00 0.00 0.00 0.00 .00

68933 Infrastructure 7 7 0 B ] 1 o & 0 g 6 1 o] o o 2 ] a a o] 14 a
Percentage 100.0% 100.0% C.0% C.0% 85.7% 14.3% 0.0% 0.6% 0.0% 0.0% 85.7% 14.3% 0.0% ¢.0% 0.8% 0.0% J.0% a.0% 0.0% 0.0% C.0% 0.0%
Average Salary 41.54 41.54 0.00 $.00 42.91 33.17 0.00 0.00 0.00 0.640 42.95L 33,37 Q.09 G.00 0.460 0.00 0.00 0.00 0.0 0.00 §.00 0.00

83266 Public Health 1 1 a a i Q 9 0 o 0 1 8} i} a Q it 0 0 Q Q 0 0
Percentage 100.0% 100.0% G.0% 0.8% 100.0% 2.0% ¢.0% 0.0% 0.0% 0.8% 100,0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.6% G.0% 0.0% 0.0% 5.0% 0.0%
Average Salary 47 .26 47.26 0.00 0.80 47.26 0.60 dg.o0 0.00 G.00 0.¢00 £7 .26 0.00 0.60 G.00 0.00 0.00 0.00 0.00 0.00 0.60 .00 0.qo0

83292 Laboratory Sci 13 6 13 0 1z 3 o 0 4 o] 4 a a 0 2 a 8 3 iy 3] 2 1]
Percentage 1086.0% 31.6% 68._4% 0.68% 63.2% 15.8% 0. 0% 0.0% 21.,1% 0.0% 21.1% 0.0% 0.0% 0.8% 10.5% 0.0% ¢2.1% 15.8% 0.0% 0.0% 10.5% 0.0%
Average Salary 25.36 23.09 26.40 0.60 25,15 27.70 0.00 0.00 24.22 4.00 231.499 .00 0.00 8.00 21.29 0.00 25.72 27.70 0.00 06.00 27.17 0.00

83283 Laboratory Sci 8 5 3 o] 7 0 o 0 1 0 ) a o] 0 ] Q 2 a ] 0 1 0
Percentage 106.0% 62.5% 37.5% 0.0% B7.5% 0.0% 0.0% 0.0% 12.5% 0.0% £§2.5% 0.0% 0.0% 0.0% G.0% 4.0% 25.0% 0.0% 0.0% 0.0% 12.5% 0.0%
Average Salary 30.%6 32.41 38.53 0.60 31.44 .00 2.00 0.00 27.85 0.08¢ 32.41 0.¢0 8.00 Q.00 0.00 4.00 2%.02 4.08 0.00 ¢.00 27.83 a.00

86132 Clinical Healt 2 ¢ 2 0 2 1] 1] 0 i o] g 0 o ] o 0 2 i 0 k¢ o |3
Percentage i080.0% .0% 100.0% 0.0% 100.0% 0.0% 0.0% ¢.0% 0.0% 0.0% 8,0% 0.0% 5.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 3.0% 0.0% G.0%
Average Salary 24.33 6.00 24,33 ¢.00 24.33 0.0¢ 0.90 .00 0.80 .00 g.00 0.00 0.64 0.00 G.op0 0.00 24.33 Q.00 ¢.00 8.00 0.00 0.08

86133 Clinical Healt 1 1 0 G 1 a 0] 5] 0 & 1 0 il bl g o] ] o] aJ o o i
Percentage 100.0% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 4.0% G.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 31.49 31.48 G.00 4.00 31.49 G.00 0.00 .00 0.00 0.00 31.49 0.06 a.eo 0.0 2.0 ¢.00 0.00 0.90 0.00 0,80 0.00 0.40

Protect Sve

24421 Breath Alcohol 3 3 v} 0 3 Q o 0 0 o 3 a ¢ 0 ¢} e a 4] i 0 a 1]
Parcentage 100.0% 100.0% 8.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.8% 100.0% 0.0% 0.0% 6.0% 0.0% 6.0% 0.0% 0.0% 8.0% 0.0% G.0% 0.0%
Average Salary Z0.75  20.7% ¢.00 0.60 20.75 0.40 0.090 0.00 G.00 0.0 20.75 8.00 0.00 .80 a.04a 89.6¢ Q.00 0.00 0.00 0.00 0.00 0.480

£il



Report ID: OHPERC31

Page: 12 of 12

From Date: 21-SEP-2013 Workforce Composition Report Run Date: 11/06/14

Thru Date: 20-§EP-2014 By (lassg Run Time: 04:25:33

All of DOH

wu--- Total by Sex ----- -ccanu-—---- Total by Rate ----—rnmo-—eo =---mowes- Total Maleg by Race --—-rwwe--- oo _n... Tobal Females by Race ~---wmnmac
Total Male Female Unk White Black Hispa AmInd Asian Unk White Black Hispa 2AmInd Asian Unk White Black Hispa AmInd Asian Unk

Frotect 8vec cont.

24425 BPBreath Alcchol 1 i a 8] 1 [¢] a 13 a 2] 1 a a 4 [ o ¢l 0 ¥ 4] o] o
Percentage 100.0% 1006.0% 9.0% 0.0% 140.0% 0.0% 2.0% 0.0% 0.0% §.0% 100,0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% ¢.0% 0.0% 0.8% 8.0%
?<wﬁmmm Salary 28.20 28.20 0.G0 Q.00 28.20 0.00 0.00 0.00 0.90 8.00 28.20 0.00 6.80 0.00 ¢.00 Q.00 0.c0 0.00 c.an 8.00 0.40 0.00

26291 Healthcare Inv 5 3 2 a 5 & 0 g 0 3] 3 Q 0 bl 0 D 2 0 0 3 0 it
Percentage 150.0% &60.0% 40.0% 0.0% 1400.0% 0.0% 0.0% 0.0% 0.0% . 0% 60.0% 0.0% 8.0% 0.0% 4.0% 0.9% 4G.0% 0.0% 0.0% O.0% 0.0% 0.0%
Average Salary 31.51 32.31 30,31 4.086 31,51 0.040 0.%0 G.00 0.00 g.00 32,31 0.00 0.00 8.00 0.00 0.40 30.31 0.00 G.og 4.06 0.40 0.00

26295 Healthcare Inv 1 1 0 el 1 g w & Q 34 1 al a a a G 4} 0 o3 O o g
Percentage i00.0% 100.0% 0.0% 4.0% 100.0% 0.0% 0,03% 6.0% 0.0% 0.0% 100,0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% ¢.0% §.0% 0.0% 0. 0%
#verage Salary 28.63 28.63 G.o0 0.00 28.63 0.0 0.00 8.00 0.00 7.0G 28.63 0.00 0.00 0.00 2.00 0.00 4.00 G.00 8.00 0.00 0.00 a.c¢0

Paraprofess

65711 Public Health i3 1 12 o 13 2 [ a G Q 1 o 0 o] ] ¢ 12 4 2 a o o]
Percentage 100.0% 7.7% 92.3% 4.0% 100,0% 0.0% 0.0% 0.0% 0.0% a.0% T.7% 0.0% 0.0% .0% 0.0% 0.0% 92.3% 0.0% 0.0% 0.0% 0.0% 0.0%
hverage Salary 2B.77 28,61 28,71 5.00 2B.77 0.00 0,00 Q.80 G.00 0.80 2%.61 3.00 0.00 6.40 a.g0 0.80 28.71 D.00 $.00 0.00 0.00 0,50

95940 College Intern 13 4 9 ] 9 1 & )} 1 2 2 0 a o} 1 1 7 1 i o] o i3
Larcentage 1006.0% 30.8% 69.2% 0.0% 69.2% T.T% 0.0% 0.0% 7.7% 15.4% 15.4% 0.0% 0.0% 0.0% % 7.7% 53.5% 7.7% 0.0% 0.0% 0.0% 7T.1%
Average Salary 15.52 16.46 15,10 0.00 15.68 15.72 0.00 0.80 17.91 13,50 16.26 ¢.00 0.00 4.00 17,91 15.00 15.45 15.72 4.03 0.¢0 0.00 12.00

Off/Clerical

L2311z Clerk 2 8 3 s o 3 3 4] 0 1 i 2 1 0 0 0 g 1 2 g 0 1 1
Percentage 100.0% 37.5% 62.5% 0.9% 37.5% 37.5% G.0% 0.0% 12.5% 12.5% 25.0% 12.5% 0.0% 0.0% 0.0% 0.0% 12.5% 25.0% a.0% 0.0% 12.5% 12.5%
Average Salary 15.28 15,72 15_02 0.00 15.83 1%.12 .00 0.00 14.71 14.7: i6.04 15.09 0.0¢ 4.00 0.00 0.00 15.41 15.14 0.00 0.00 14,71 14.73%

12113 Clerk 3 10 5 5 0 4 3 o 1] G a 2 3 o] [ 0 4] 2 3 o o] o 0
Percentage 100.0% 50.0% 50.0% 0.0% 40.0% 60.0% G.0% 0.0% 0.0% 0.0% 20.0% 30.0% 0.0% 0.0% 0.0% G.8% 20.0% 30.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 17.80 18.10 17.50 0.0 17.%6 17.70 g.00 0.00 v.o8 a.00 18.24 18.01 .00 89.00 0.00 0.00 17.67 17.3% 0.00 0.00 G.00 0.00

12315 Clerical Super 3 3] 3 0 1 1 1 ¢] l 0 a Q 3] 1] 0 i i 1 1 4] ¢ 4]
Percentage 100.0% 0.0% 100.0% 0.G% 33.3% 33.3% 33.3% 0.0% 8.0% 0.0% 0.8% 6.0% 0.0% 0.0% 0.0% 0.0% 23.3% 33.3% 33.3% 0.0% 4.0% 0.0%
Average Balary 20.8%9 0.00 20.8% 0.00 21.45 20.78 20.45 .00 4.08 0.00 .00 8.060 0.00 0.00 0.00 0.00 21.45 20.78 20,45 0.00 4.00 0.00

12332 Data BEntry Ope 23 4 18 0 8 13 o ¢l 2 G 3 1 il ¢] 0 3 5 iz G 0 2 0
Percentage 100.0% 17.4% B2.6% 0.0% 34.8B% 56.,5% G.0% 0.0% B.7% 0.0% 13.0% 4.4% 0.0% 0.0% 0.0% ¢.0% 21.9% 52.2% 4.0% 0.9% 8.7% 0.0%
Average Salary 16.72 16.24 16.82 0.00 16.72 16.51 .00 0.00 17.41 0.00 16.58 15.24 0.400 9.00 0.00 0.60 16.81 186.73 G.0¢ 0.00 17.41 0.00

12512 Office Assista 2 1 1 1] 1 1 8 Q & o} 0 1 4] ] 1] a 1 8 g 0 4 o]
Percentage 100.0% ©50.¢% 55.0% 0.0% 50.0% S0.0% 8.0% 0.0% 6.0% 0.6% 0.8% 58.0% 0.0% 0.0% 0.0% G.0% 350.0% 6.0% G.0% 0.03% 4.0% 0.0%
Byerage Salary .13 17.71 18.54 G.480 18.54 17.71 .00 0.00 §5.00 0.80 0.00 17.71 0.08¢ 0.00 a.00 0.00 18.354 6.08 a.08 0.480 H.00 0.00

12513 Office Assista 19 3 is o] 14 £ 4 0 o o] 3 o 0 ) a g 11 ) g o 4] 0
Percentage 100.0% 15.8% B4.2% 0.0% 73.7% 26.3% 6.0% 0.0% g.0% 0.8% 15.8% 0.0% 0.0% 0.0% a.0% 0.0% 57.9% 26.3% 0.0% 0.0% G.0% 0.0%
Average Salary 18.48 17.13 18.73 0.40 18.03 19.72 0.00 0.00 g.00 0.00 i7.13 .00 0.00 0.80 a.00 8.00 18.28 19.72 0.00 0.60 4.0¢ 0.0a

12721 Document Deliwv 2 2 G 0 ¢ 2 Q 0 jag 0 0 2 0 2} 0 ¢ 0 o3 0 Q & 0
Pergentage 106.0% 100.0% 0.0% Q.0% 0.0% 100.0% G.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 6.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 21.315 Zi.ln 5.00 0.50 Q.00 21.18 ¢.08 0.¢0 0.08 0.00 0.00 21,15 0.00 G.60 0,490 0.00 0.00 0.00 0.08 0.460 0.0g 0.60

C12



Report ID: QHPERD3L

Page: 13 of 14

From Date: 21-SEP-2013 Workforce Composition Repert Run Date: 11/06/14

Thru Date: 20-SEP-2014 By Class Run Time: 04:29:33

All of DOH

“=-=- Total by 8eX ----- ace—eee__.._ Potal Ly Race —rus--eeocruy coommess-- Total Males by Race wee---ee-- ool Total Females by RACE =--rw-aem
Total Male Female Unk White Black Hispa Amind Asian Unk Whits Black Hispa &amInd Asian Uik White Black Hispa Amind Asian Unic

Off/Clerical cont.

16512 Account Clerk 2 it} 2 4] 1 1 Q G 0 0 i3] 0 4} a 0 0 1 1 43 0 o 4
Parcentage 100.0% 2.0% 100.0% 0.0% 50.0% 50.8% 0.0% 0.0% 0.0% 0,0% 0.0% 0.0% 0.0% 0,0% 0.0% 0.0% 50.0% 50,0% 0.0% 0.0% 0.0% 0.0%
Average Salary 17.66 Q.00 17.66 .80 16.09 19.22 0.00 .00 0.00 0.60 0.80 0.08 0.00 08.00 0.00 0.00 1€.09 19 22 0.00 0.80 6.00 [ ]

16513 Account Clerk 3 2 4 0 4 2 i 0 o 4] 2 0 a o] 0 ¢l 2 2 g 0 o o
Percentage 100.6% 33.3% &56.7% 0.0% 66.7% 33.3% 0.0% 0.0% 0.0% 0.0% 33.3% &, 0% 0.0% 0.0% ¢.0% 0.0% 23.3% 33.3% 0.0% 0.0% 0.0% 0.0%
Averags Salary 20.11 21.36 19.48 0.50 19.46 21,40 &.08 0.00 .00 0,00 21.3¢ 4.80 0.00 0,00 G.00 0.80 17.57 21,40 0.00 0.08 0.G0 0,00

16872 Administrative 14 3 11 1] 4 9 1 o a 43 1 i 1 ¢! 0 aQ 3 3 o it} 0 [h;
Percentage 100.0% 21.4% 78.6% 0.0% 28.8% 64.3% 7.1% 0.0% 0.0% 0.0% 7.1% 7.1% T.1% 0.0% 0.0% 0.0% 21.4% 57.1% 0.0% a.0% 0.0% 8.0%
average Salary 19.38 18.28 19.468 0.00 12.67 19.29 19.08 G.00 0.00 q.00 15.6% 16,09 19.06 0.00 Q.60 G.00 12.66 149.59 g.00 0,060 0. 00 ¢.00

16872 Administrative 1 g i G 1 [} 0 37 0 0] 4] [} a o 0 [+ 1 [ & 4} & 0
Percentage 100.0% 0.6% 108.0% 0.0% 100.0% 4.8% 0.0% 6.0% 0.0% 0.8% 0.0% 6.0% 0.0% 0.3% 0.0% 0.0% 100.0% 0,0% .0% 0.0% 0.0% 0,0%
Average Salary 20,86 0.00 20.8% 0.00 20.85 J.00 3.00 d.00 .00 0.00 0.00 8.00 4.00 d4.00 ¢.00 .00 20.86 0.00 4.00 0.00 v.oo 0.00

16873 Administrative 23 1 22 b] ig 12 1 o] 1 0 a 1 ] 0 O o] 1i¢ i1 1 ] b o
Percentage 100.0% 4.4% 95.7% 0.8% 43.5% 52.2% £.4% 0.0% 0.0% 0.0% 5.0% 4.4% 0.0% 0.0% 0.0% 4.0% 43.5% 47.8% 4. 4% 0.0% 0.0% 0.0%
Average Salary 24.94 22,71 25,04 0.00 25.78 24.27 24,53 0.00 £.00 ¢.00 5,00 22,71 6.30 a.,00 G.00 G.00 25.78 24.41 24.53 5.08 0.30 8.00

16874 Administrative 12 kR 11 0 8 4 4] 0 0 & 1 a it ¢! g 0 7 4 ] 4 0 o
Percentage 130.0% 8.3% 91.7% 8.0% 66.7% 33.3% 0.40% 0.0% 0.0% 2.0% 8.3% 0.0% 0.0% 0.0% 0.0% 0.0% 58.3% 133, 3% 0.0% .0% 0.0% 0.0%
Average Salary 24.00 21.80 24.20 G.00 23.89 24,63 0.¢0 ¢.00 0.00 0.80 21.80 0.00 0.00 3.80 J.00 0.00 23.96 24.83 0.00 g.80 G.00 0.40

64431 Customer Servi 10 4 [ b3l 4 & 0 32 0 0 1 3 a o ¢ o 3 3 o] o} I+ 0
Parcentage 106.0% 40.0% 60,.0% 0.0% 40.0% &0.0% 0.0% G.o% 0.0% 0.0% 10.0% 30.0% G.0% 8.0% 0.4% ¢.0% 30.0% 30,0% 4.0% 0.0% 0.0% 0.0%
Average Salary 19.00 13.23  18.77 0.40 19.28 18.86 D.00 0.a0 J.00 0.00 19.22 18.38 0.00 0.00 ¢.00 0.00 1%.19 18.3% 0.¢0 0.00 4.00 0.060

64432 Customer Servi 23 3 17 1] 15 T 1 o] o 0 5 1 ] o ] o] 10 & 1 0 1] [+]
Percentage 100.0% 26.1% 73.9% 0.0% 65.2% 30.4% 4.4% 0.0% 0.0% D.0% 21.7% 4.4% 0.0% 0.0% 0.0% 0.0% 43.5% 26.1% 4,4% 8.0% 0.8% 0.0%
Average Salary 20.37 20.50 20.33 0.00 20,13 20.72 21.52 0.00 0.60 G.0¢ 20.43 20.86 .00 0.00 0.00 0.00 1%.38 20.70 21.52 G.00 0.q0 0.08

§4433 Customer Servi 1 ¢ i G i} 1 ° [¢] Q [ & e] g e} 0 >} Q 1 [ o 4] k4]
Percentage 100.0% 0.0% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 6.0% 0.0% 8.0% 0.0% 0.0% 0.0% 0.0% 180.0% 0.0% 0.0% 0.0% T.0%
Average Salary 23.49 G.00 23.49 5,046 0.00 23.4% 0.%0 g.00 0.¢0 g.a0 9.00 0.00 0.00 0.480 .00 .00 4.00 23,49 g.60 4,50 ¢.00 G.00

64435 Customer Servi k! 1 2 i 3 0 0 2] 0 0 i 1] 0 0 o o 2 [+ Q 0 0 0
Fercentage 100.0% 33.3% 66.7% 0.06% 100.0% 5.8% 0.0% 8.0% 0.0% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 4.0% 86.7% 0.0% 0.0% 0.0% ¢.0% 0.0%
Average Salary 24.8% 23.76 25.1% Q.60 24.89 0.50 0.00 4.00 ¢.00 0.00 23,76 g.00 0.00 §6.40 0.40 §.006 25.15 0.00 4.00 ¢.00 £.03 0.00

64523 Purchasing Coo 2 i 1 o { 1 4] 0 1 0 0 L] g o 1 a o] 1 1] ¢ 3] [¢]
Parcentage i0e.0% 30.0% 50.0% 0.46% 46.0% S0.0% 9.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 8.0% 50.0% 0.0% G.0% 0.0% 0.0%
Average Salary 25.66 25.61 25.71 0.80 Q.06 25,71 ¢.00 0.00 25.61 ¢.Q0 G.00 0.00 8.60 ¢.00 25.61 Q.00 0.00 25.71 .g0 G.08 0.¢0 §8.00

64551 Inventory Cont 3 3 0 0 2 i a 0 0 4] 2 1 b4l a G a G o] 4] o 0 4]
Percentage 100.0% 100.0% 0,0% G.0% 68.7% 33.3% a.0% 0.0% 0.0% g.0% 66.7% 33.3% 8.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% g.0%
Average Salary 16.77 16.77 0.00 6.00 1e.31 17.71 0.G0 0.00 0.80 0.08 16.31 17.71 8.80 0.6¢ 0.00 .00 0.064 g.00 0.040 0.60 0._00 a.¢0

64552 Inventory Cont 5 5 Q 4 2 2 0 1 ¢ 8 2 2 0 1 4] 0 g 0 4 o] V] 1]
Percentage 100.0% 100.0% 0.0% 0.0% 40.0% 40,0% 0.0% 2z20.0% 0.0% 6.0% 40.0% 40.0% 0.0% 20.0% 04.0% 0.0% 4.0% 0.0% T.0% 0.06% 0.0% 0.0%
Average Salary 21.12 21,312 0.00 .00 21,35 28,70 0.00 21.52 0.00 0.80 21.35 20.78 ¢G.00 21.52 0.00 §.00 0.400 0.00 .00 0.%0 4.00 0.40

64555 Inventory Cont 2 2z o] o 3 1 o 3 0 1) 1 1 Q 4] o} 43 o 0 G o] s} Q
Percentage 100.0% 100.0% 0.0% 0.0% 50.0% 50.0% 0.0% 0.0% D.0% 0.0% 50.0% 50.0% 0.0% 2.0% 0.0% 4.0% 0.0% G.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 25.8% 25.83 0.048 0.00 23.57 28.:z0 0.00 $.00 G.0¢ 0.00 23.57 28.20 0.00 0.00 0.00 0.00 0.00 0.00 g.o08 0.¢o £.00 0.00

C13



Report ID: GHPERO3L Faze: 14 of 14
From Date: 21-SEP-2013 Workforee Composition Repart Run Date: 11/04/14
Thru Date: 20-3EP-2014 By Class Run Time: 04:29:323
All of poH

"Tom= TObAl BY Sex soce- odecmao . Total by RaAce «crameecrwon. “T==------ Total Males by Race vwecewcwoo_ “mo---vws Total Females by Rase —wweoowoo
Toral Male Female Unk White BHlack Hispa AmInd Asian Unk White Black Hispa BAmInd Agian Unik White Black Hispa Amind Aszian Unk
Skilled Craft
82760 Printing Coord 1 1 8 4] 0 1 0 0 & 2 0 1 0 o a 0 g o o a ¢ [+
Paycentags 100.0% 100.0% 0.0% 6 0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% $.0% 100.0% 0.0% 0.0% 0. 0% 6,0% G.0% 0,6% 0.0% 0.0% 0.0% 0.0%
Average Salary 23.41 23.41 0.00 4.00 G.00 23.41 g.00 2.00 0.068 Q.00 0.00 23.41 0.00 0.0 5.00 ¢.00 0.00 0.4G0 2.00 0.00 0.00 ¢.00
Sve/Maint
53832 Mover 2 1 1 4 a 1 a Q a 0 ] 1 0 ] a Q il Qo 0 4] o ] o]
Percentage 100.0% 100.0% d.,0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 8.0% 100.0% ¢.0% 5.0% 0.0% 0.0% 0.0% G.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Average Salary 18.82 18.92 0.00 0.00 1g.92 0.¢0 0.¢0 0.00 0.00 o.00 ig.9z G.00 a. o0 0.00 0.00 0. 00 0.00 G.00 0.060 G.o00 8.00 0.80
Disability Bummary 2 [} 2 & 1 ] 1 [ 1) a o 0 Q 4 Q 0 i Q 1 aQ 4] G
Percentaye 100.0% $.0% 100.0% G.0% 50.0% 0.0% So.0% 2.0% 0.0% 0.0% .0% 0. 0% 0.0% 0.0% 0.0% ¢.0% 50.0% 0.9% 50.0% G.0% 0.0% 0. 0%
Averags Balavy 27,74 4.00 27.70 0.00 33 .88 0.06 2z1.82 0.09 0.00 0.90 Q.08 0.00 0.00 .00 ¢.00 g.00 33 .48 0.00 21.s2 0.00 0.00 J.00
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OHIO DEPARTMENT OF HEALTH WORKFORCE CLASSIFICATIONS

OFFICIALS AND ADMINISTRATORS

Director 4

Assistant Director 4

Deputy Director 4

Beputy Director 5

Deputy Director 6

Board/Commission Secretary 1
Board/Commission Member 1

Labor Relations Officer 3

Labor Relations Administrator 1

information Technology Supervisor 3
Information Technology Manager 1

Data Systems Administrator

Human Capital Manager

Human Capital Management Administrator 1
Human Capital Management Administrator 2
Public Health Veterinarian

Research Administrator

Network Services Administrator

PROFESSIONALS

Health Finance Resource Specialist Supervisor
Investigator

Videographer

Video Production Manager

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facifity Surveyor Supervisor 2
Healthcare Facility Surveyor Supervisor 3
Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Healthcare Facility Surveyor

Program Administrator 2

Program Administrator 3

Administrative Officer 2

Grants Administrator

Management Analyst

Budget Analyst 2

Attachment D1



Budget Analyst Supervisor 1

iT Project Manager 1

IT Project Manager 2

Liasion Officer 2

Attorney 4

Attorney 5

Cancer Registrar

Health Information Administrator
Public Information Specialist

Public information Officer 1

WIC Vendor Specialist

WIC Vendor Specialist Supervisor
Human Capital Management Analyst
Human Capital Management Senior Analyst
Training Officer

Health Services Policy Analyst

Health Services Policy Supervisor
Health Services Policy Program Administrator
Health Planning Administrator 1
Health Planning Administrator 2
Health Planning Administrator 3
Health Planning Administrator 4
Physician Administrator 2

Public Health Program Administrator
Medical Review Nurse

Infectious Disease Control Consuitant
Nurse Education Consultant

Public Health Nurse Specialist

Public Health Nurse Supervisor

Pubic Health Nursing Administration
Public Health Vision Consultant
Public Health Audiologist

Sanitarian Program Administrator 1
Sanitarian Program Administrator 2
Orai Health Consultant

Oral Health Specialist

Oral Health Regional Supervisor
Epidemiology Investigator 1
Epidemiology Investigator 2
Epidemiology Investigator 3
Epidemiology Investigation Supervisor
Epidemiology Investigation Project Manager
Accountant/Examiner 1
Accountant/Examiner 2
Accountant/Examiner Supervisor
External Auditor 2

External Auditor 3

D2



Fiscal Specialist 1

Fiscal Specialist 2

Fiscal Officer 1

Fiscal Officer 2

Fiscal Officer 3

Fiscal Officer 4

Researcher 1

Researcher 3

State Registrar

Data Administration Manager 1
Network Services Supervisor
Parent Consultant

Human Services Program Consultant
Human Services Program Administrator 3
Social Services Licensing Specialist
information Technologist 3
Software Development Specialist 1
Software Development Specialist 2
Software Development Specialist 3
Software Development Specialist 4
Database Administration Specialist 3
Business Process Analyst 2

IT Architect/Consultant 1
Microbiology Supervisor 1

Senior Health Physicist

Health Physics Supervisor

Health Physics Administrator
Planner 2

Planner 3

Design Engineer 2

Policy Staff

TECHNICIANS

Health Financial Resource Specialist
Electronic Design Specialist
Sanitarian Program Specialist 1
Sanitarian Program Specialist 2
Infrastructure Specialist 1
Infrastructure Specialist 2
infrastructure Specialist 3

Public Health Entomologist Administrator
Laboratory Scientist 2

Laboratory Scientist 3

Clinical Surveyor 2

Clinical Surveyor 3



PROTECTIVE SERVICES

Breath Alcohol Testing Inspector
Breath Alcohol Testing Supervisor
Healthcare Investigator Specialist
Healthcare Investigator Supervisor

PARAPROFESSIONALS

Public Health Nutritionist
College Intern

Clerk 2

Clerk 3

Clerical Supervisor

Data Entry Operator

Office Assistant 2

Office Assistant 3

Document Delivery Technician
Account Clerk 1

Account Clerk 2

Account Clerk 3
Administrative Professional 1
Administrative Professional 2
Administrative Professional 3
Administrative Professional 4
Customer Service Assistant 1
Customer Service Assistant 2
Customer Service Assistant 3
Pubic Inquiries Supervisor
Purchasing Coordinator
inventory Control Specialist 1
inventory Control Specialist 2
Inventory Control Specialist Supervisor

SKILLED CRAFT

Printing Coordinator

SERVICE/MAINTENANCE

Mover



Aunod uipjuedd u ey qol e pusiy CEYN %0 %01 CP DIUBUDIIUIBIA PUE 3DIAIDS
sdnold yes pa|is paseq-oiyo yum diysuone|al dojanag SOA %0 %08°'0 e papnis
_ S|EOB UIBIUIELL |1 ON %eL %0.°Z9 Moddng aalzesIuIWpY
SuGiun JNsu0d pue sdno.d sadiuas DAI109)04d § U3WOM 0] HIBAIINO 1INPLUCT SIA %07 %I 1T SISRIOM DIIAIBS BANIDB101d
AZ0j0UYD3] Ul UBWIOM AJfIUapt O) SHI0)j3 souequl STA %Sy °02'28 SUEDIUGIS]
sjeos uleluleus [iA ON %L %0V PG S|eun1ssajaid
$|e03 urejutew [jIM ON %t %0E LY SI01eAISIIPY /S{etO
{200 Juawanoidw) payijuapt| Juawarolduy uadsad(y) (snsua)) Aodoren qor
20} Ajunodd| Asuagquundug ajgejieay
UBWIOM % UBLWOM %

AINO NIWOMm

VSIAIS - HO ‘SNEINNTI0D



|eony Juawaacduw} payuap]| Juawsaoadwy | Juadtad(%) {snsua)) Aio3aie) qof
10} Aauaquinau) | sjqejeay
Aunuoddg | |d/uelsy % | Id/ueisy %
1apue|s] 21924 10 uelsy
AIUNCD UIpjURL] U] Siie) qol pually SIA %0 UET'S IDUBUIIUIRIN PUE BIIAIBS
sdnoid yeao pas paseq-oiyQ Yum diysuoneds dojsaaq S9A %0 %ST9 Heud poajibis
- S}eod WeIew [ ON %z %E6'1 10GdNG SAEASIIWPY
suoiun JNsu0 pue sdnodd sa01ALS 8A1IR104d 0] YIBAIIN0 12NpU0) SaA %0 9%ZE'1 SIDHION DIIAIDS DNI1D3101d
Agojouyaa) ul sdluedsiH Ajlluap) 03 s1oye puedxd SIA 9%T %IE'T sueRILYIaL
MUB(Q awnsal Ajouiw SBA %T %Yt $]eU0I559)04d
e dojaasp pue suoiieziuedso |ruoissajoud 03 sSunsod piemioy ‘siey qof puany
SOANENIUI JUSWAOIAW2 UD J12UN0Y) ANSIBAIG HOO 243 Yiim Jauled SaA %0 %' T SIOIBNSHHWPY /S|RIDILO
pue s3uaA AJUNIWOD pasndoj-Ajiounu 01 Yyaeasno puedxa ‘sjeuinol jeuoissajold
U} as11iaApe ‘suonieziuedlo jruoissajosd Aliouiw o3 sdunsod qof piemlod
oD Juswaacsdw] payiuap|| juawaaoad] | u3213d(9%) {snsua)) Alodaie) qor
104 Asuagquwinaug | ajqejieay
AyjunpuoddQ | owmedsiy o | ojuedsiy %
Juedsiy
AJUNOD UIpjueld Ul saie) gol pualiy STA 950 %048l A2UBUBIUIBN PUB 3IIABS
$)208 LIBJuIew ([ ON %4001 %08 2 Yeld pais
S|E08 uleluIew M ON %eD %06 €L Joddns SANENSIIIUIPY
SUOILN 3INSU0D pue sdnoJd s3dIAI3S aAl33104d 0] UIESIINO 1DNPUD) S9A %0 %97 8l SIDNIOM, BDALDS DAINDN0N]
BEEEENEIII ON %1 %0801 SUEIUYIDL
=TT ON UpT %,0%'8 SIEUOISS240Id
S{E0T UIRILHRW ||IM ON %ET %,0.°8 SIGIENSIUIPY/SERHO
JeoD Juatuancid} paynuap)| suawasoadwy | Juaniad(sy) {snsual) Aso8aze) qor
Jog Auaquinoup | ejqejeay
Ajunuoddg noe|g % ¥oe|g %

S4NOYD ALIMONIN

uRILIBWY uedu)Y fyoelg

VSIAIS - HO ‘SNAiN10)



AIUNOD LIPUEL Ul S1te} qOf pusY SIA %0 %010 SJUBUDIUIBIN PUB 321A13S
dnoi8 1yed papnis PeseEd-olo Yum diysuonejas dojaasq SIA %0 %020 T T ed) papnis
"SUOHEZIURTIO |BU0ISSa}0.1d AJIOUIL 0F S3unsod pIemio) pue siiej ol puany oN %9 100dNS SAENSIIUPY
%010
SUOIUN }NSU0) pue sdnoid SAdIAIBS 9AI1910.d 01 YIESIINO 1DNPUOC) SSA %0 %e1 D SIDNJOM SJIAIDS SA13IR100d
A30jouyDa} Ui SaNLIOUI AJITUSp] 03 511043 puedx3 S %0 %010 suepIuYIa|
suoineziuedio jeuoissajoad Ajitouiw o3 sSulisod paemioy pue siie) qol pusily SOA 90 S|euDnissa40.
%020
"SoAITEIIUIl JUSWACIdWIS UO |IDUNDY ANISIaAIQ HAO 24l Yyum sauied SN %0 SA0JRAISIUIUPY /SIRIDILO
pUB S1UDAS AJUNLILIOI PasNd04-A1lI0uUIWE 03 Yoeasno puedxa ‘sjeunol [euoissajord
ur sSunsod asisape ‘suoneziuesio (euoissajoad Aloww o) ssuisod qof paemiod %020
jeon Juawanosdwy payiuapy! Juawaaosdwy | jusdsad(%) (snsua)) Atodajer qof
10} Ausquwnaug | sigejieay
Anunyioddg NV/IV % NY/IV %
IAMEN UBYSE|Y 40 UeIpU| URILIDWY
Aiunoo uipjuely Ui saieg qol pusny S3A %0 %RV 2oueUIIUIBIN PUB 9IAIRS]
sdno.8 1jead paiis paseq-oiyQ Yum diysuone|al e dojensq SOA %0 %601 T yel) pannis
§|e0d ulejulew HiIm ON %9 %E81 Hoddng aanensiupy
SUOIUN 1)NSU0D PUE SAN0.3 S82iAI95 aA1308304d 0} L2Ba4IN0 1NpUo) SBA %0 %e01 SITMIOAN 2D1A1DS BAI0D100d
$1e0s UIBIUIBL JIM S3A %9 %ET9 SUBIDIULYII L
suonezivedlo feuoissajord Atiouius o1 sBunsod piemIo) pue siie) gol puany SBA %E %at'g S|BUOISSD104d
S|e0d ulejuIRW HIM ON %Y %S1€ S10}RISHHWPY/S|ERIPO

S4NOYD ALIMONIW

VSIAIS - HO ‘SNAINN0)



Alunad uipjuesdq ui siey qof puany SO %0 %L/ 97 BIUBUIUIRIA PUB 3DIAISG
sdnoud 1esd pa||is paseq-oiyQ yum diysuoiiead e dojsasg ON %001 U ST HeLD paIIS
N _ S{eod UIEJUIBWL M ON %97 LG %9L LT voddng sAeRsIuIWIPY
suoiun 1nsuod pue sdnoJid sadiasas aapaioad 01 Yyaeadine 1npuo) SOA %0 %t/ 8T SIDIOM DIIAIDS DAIIDSI01d
$]e0d UIBIUIBL M ON %Z0've %SE 8T SuBDIUYDRL
SaAnERIUN JUBWAO|dWS UO |DUN0) AISISAIG HAO 843 yum Jauped SOA WITLT %07 61 S|BLOISSR0L]
PUE SILRA3 APUNWIWIOD Pasno0j-Aliouiw 03 yaeasino puedxa ‘s|ewnof |euoissajoud
ui sdunsod asntaape ‘suoijeziuedio jeuoissajord Ajlouius 03 sBunnsad gol piemiod
5203 UIRIUIRW [IA ON WOL LT %89 ET 5101BASIUIWPY//S|BIYO
[eon juawanocadu] paynuapi] JuawaAcidu] Axuadeqe (snsua)) Aiodare) gor
104 SBPIMOUHAl % | @jqelieray
Anuniioddg SIMICUNN]

%

SdNOYD ALIHONIW

PRUIGLIC) SALIGUIN

VSINIS - HO ‘SNEINN10D



ODH 2015-2017 RECRUITMENT RESOURCE LIST

Danielle Smith, MSW, MA, LSW
Executive Director

Nationa! Association of Social Workers
33 North Third Street, Suite 530
Columbus, Ohio 43215

Phone: (614) 461-4484

Fax: {614) 461-9793

Email: info@®naswoh.org

Timothy C. Gorrell, Director

Chio Department of Veteran Services
77 South High Street, 30" Floor
Columbus, Ohio 43215

Phone: (614) 644-0898

Fax: (614} 387-7317

Email; ohiovet@dvs.chio.gov

Jane Lee, Professional Development Chair
National Association of Asian

American Professionals — Columbus Chapter
P.0. Box 1301

Hilliard, Chio 43026

Email: paaap@naaapcolumbiis.org

Pauline Zarrieff Bryant, President
Columbus Black Nurses Association
P.0. Box 29171

Coiumbus, Ohio 43229

Phone: (614) 470-2526

Email: chnaohig.ohio@vyahoo.com

Lori Carter

Opportunities for Ghicans with Disabilities
400 £ast Campus View Boulevard
Columbus, Chio 43235

Phone: {(614) 439-1413

Email: Lori.Carter@ood.ohio.gov

Teresa Adams, Chapter President

National Association of Health Services Executives

Advocacy Administrator
Cincinnati Children’s Hospital
Medical Center Drive

Phone: {513) 636-4571

Email: Teresa.adams@cchme.ore

Angela Dawson, Executive Director
Commission on Minority Health

77 South High Street, 7 Floor
Columbus, Ohio 43215

Phone: (614) 466-4000

Fax: (614} 752-9045

Email: Angela.Dawson@mih.ohio.gov

Buffie McGee Patterson, President
Nationat Black MBA Association
Columbus Chapter

£.0. Box 163575

Columbus, Ohic 43216-3575
Phone: {614) 470-1683

Fax: {614) 470-1683

Email; president@columbusmba.org

Angela Plummer, Executive Director
Community Refugee and Immigration Services
1925 E. Dublin-Granville Road, Suite 102
Columbus, Ohio 43229

Phone: (614) 235-5747

Fax: {614) 235-6127

Email: Aplummer@cris-chic.org

Carotl Davis, Continuity Director

40 Plus — Career Transition Institute

1100 King Avenue

Columbus, Ohio 43212-2203

Phone: (614) 297-0040

Fax: [614) 297-7515

Email: info@caresriransitioninstitute.org

Stephanie Robinson = Senior Program Manager
Workforce Development

Columbus Urban League

788 Mount Vernon Avenue

Columbus, Ohio 43203

Phone: (614) 257-5300

Email: srobinson@cul.org
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Lilleana Cavanaugh, MBA, Director

Ohio Latino Affairs Commission

77 South High Street, 18" Floor

Columbus, Ohic 43215

Phone: {614) 466-8333

Fax: (614) 995-0896

Email: Lileana,cavanaugh@ochlastate.oh.us

G2



